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ABSTRACT

Assessing the level of organizational values affecting the
organizational affiliation and loyalty and the physical management
efficiency of members of the administrative boards of sports clubs in
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Prof. Dr. Saud Abd-Almuhsin Khalil

2016 A.D 1437 A.H

The research aims to:

1. rate internally the level of organizational values affecting the sense of
belonging and loyalty and physical management efficiency of members of the
administrative boards in sports clubs in Kurdistan Region — Iraq, in contrast
with the ratio average and gradual percentages of absolute scores for
measurement.

2. understand the differences between the axes of organizational values and
organizational affiliation , loyalty and physical management efficiency of the
governing boards of sports clubs in Kurdistan Region - Iraq.

3. rate externally the level of organizational values affecting the sense of
belonging and loyalty and the physical management efficiency of members of
the administrative boards in sports clubs in Kurdistan Region — Iraq, in contrast
with the ratio average and gradual percentages of absolute scores for
measurement.

4. understand the relationship between organizational values and organizational
affiliation, loyalty and level of physical management efficiency of the
governing boards of sports clubs in Kurdistan Region - Iraq.

5. show the effect of organizational values on the sense of belonging and
loyalty and the level of physical management efficiency of the governing
boards of sports clubs in Kurdistan Region - Iraq.

The researcher used the descriptive approach both survey and correlation,
and distributed research samples of (267) members, working in (32) sports
clubs in Kurdistan. The building sample included (156) members at (58.42%) of
the total number of the research, and the final application sample included
(111) members at (41.57%) of the total number. The researcher got (102) forms
valid for statistical analysis, and adopted questionnaire as a means to gather
information and data. The researcher constructed two measures: that of
belonging and loyalty and that of the physical management efficiency to assess
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the members of the governing boards. The data were processed by arithmetic
means, standard deviation, sprains standard class coefficient, z grade standard,
the t grade test of two samples, Pearson correlation of multiple correlation
regression, Enter regression analysis, step wise manner, and Cronbach's alpha
coefficient .

The researcher reached the following results:

- The governing boards of clubs in Kurdistan found that the organizational
values are good in general, through the existence of moral superiority, having
the following indicators:

A. The existence of significant differences for the research sample is good
compared to the axes of the (management of administration, management of
task, management of relations and management of environment)

B. The absence of significant differences between the axes of task management,
administration, management, and relations management.

C. The absence of significant differences between relations management, and
environmental management.

D. The existence of significant differences between the axis of environmental
management and both the task management and administration management, in
favor of the environmental management.

The order of organizational values, which is as follows:

A. Environmental management

B. Management relations

C. Task management

(d) Administration management

- The classification of the organizational affiliation and loyalty of the governing
boards of clubs in Kurdistan Region is good in general, with the existence of
moral superiority, having the following indicators:

A. The existence of significant differences for the research sample is good,
compared to the axis of the great affiliation and loyalty in terms of (harmony,
emotion and continuity).

B. There were significant differences between the continuity and loyalty axes
and the emotional and harmonic axes, in favor of the emotional and harmonic
axes.

C. There were no significant differences between the axes of affiliation and
loyalty (emotion and harmony)

The order of organizational affiliation and loyalty, which is as follows:
A. The axis of harmonic affiliation and loyalty.

B. The axis of emotional affiliation and loyalty.

C. The axis of continuous affiliation and loyalty.
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- The results tend to rate the physical management efficiency of the
administrative boards of the clubs in Kurdistan Region are good in general, with
the existence of moral superiority, having the following indicators:

A. The existence of significant differences for the research sample is good in
the axes of (planning and control and follow-up).

B. The existence of significant differences for the research sample is average in
the axes of (organization, guidance and creativity).

The existence of significant differences for the research sample at 67%
compared to the axis of the great degree of organization.

C. There are no significant differences between the axes of the physical
management efficiency of the administrative boards of the clubs in Kurdistan
Region - Iraq.

- The existence of significant correlation between organizational values and
affiliation and loyalty among the governing boards of clubs in Kurdistan Region
- Iraq.

- The existence of significant correlation between the organizational values and
the physical management efficiency among the governing boards of clubs in
Kurdistan Region - Iraq.

- The organizational values affect the governing boards of clubs in Kurdistan in
the moral sense of organizational affiliation and loyalty.

- The organizational values that date back to managing the task are more
influential in organizational affiliation and loyalty.

- The organizational values affect the governing bodies of clubs in Kurdistan in
the moral sense of physical management efficiency.

- The organizational values that date back to managing the task is more
influential in physical management efficiency.

- The organizational values to managing the task are more influential in the
physical management efficiency.

- The organizational values axes in the physical management efficiency are
more influential than the organizational affiliation and loyalty.

- The research reached levels and standards of both organizational values and
the sense of affiliation and loyalty and physical management efficiency of the
administrative bodies of the clubs in Kurdistan Region - Iraq.



