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Abstract

The study conduct to find the impact of the democratic
organization building in self — Management practicing, also
the study try to explore the relationship between democratic
organization and practicing self-management, and to
achieve these targets the study design a hypothetical model
to indicate the relationships between the variables of the
study, also the study adapted Four main hypothesis which
indicate the direction of the relationships between the main
variables. To test the study hypotheses a random sample
were selected from Mosul & Dohuk Universities, and this
sample consist of (60) Lecturers and (60) employees ,then
the study design a questionnaire in order to collect the data.

The study employed many statistical tools to analyze the
data by using (SPSS) package , Accordingly the study has
come to the following findings:
1.Asignificant relation has shown among organizational

dimensions and democratic organization characteristics;
democratic organization characteristics and self-
Management requirements.

2.There is no significant relation has been found out
between organizational dimensions and self -
management requirements.

3.A significant variation has been found between
organizational dimensions and democratic organization
characteristics; democratic organization characteristics
and self — management requirements.

4. The study concluded that the Lectures sample has ability
to work with self-management technique while the
employers sample can’t do that because they haven’t both
personal and organizational requirements to deal with that
method.



Finally the study suggests a number of
recommendations to get benefits from design democratic
organizations and work according with self-management
such as following:
1.Study the relationship between practicing self-
management and job design to discover the factors that
affecting the practice of self-management at some careers
while others don't.

2.Study self-management on personnel levels and it styles
at Iraqi industrial organizations.
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