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Abstract

The Salary Localization Contract is classified as an innominate
contract, insofar as it has not been expressly codified or governed by
specific legislative provisions. It is concluded between two principal
parties: the administrative authority, representing the employing entity,
and the bank. Nevertheless, its legal effects are not confined to these two
parties; rather, they extend to a third party (the employee or beneficiary)
who constitutes the very essence of the contract, without whose presence
the contract would lack any practical or legal foundation. Consequently,
this contract is characterized as bilateral in its formation yet tripartite in its
effects, since the employee or beneficiary is directly subject to the rights
and obligations it generates. As a synallagmatic contract, the Salary
Localization Contract establishes reciprocal obligations upon its parties,
ensuring the proper performance of its provisions and the realization of its
intended objectives. The administrative authority is considered a debtor to
the employee or beneficiary in respect of the salary owed, and it is under a
legal duty to transfer such amount to the bank through electronic means.
This transfer constitutes, in legal terms, an assignment of debt, thereby
rendering the bank the debtor of the employee or beneficiary in the amount
of the salary. In turn, the employee or beneficiary acquires a set of
correlative rights and obligations, both visa vis the administrative authority
and the bank. Should any party fail to discharge its contractual duties, civil
liability arises. Such liability may be contractual, resulting from the breach
of obligations expressly stipulated in the contract, or tortious, arising from
unlawful interference with third parties or the violation of a prior legal

duty. Termination of the Salary Localization Contract may occur in a



number of ways. It may terminate naturally and directly by the expiry of
its fixed term without express or implied renewal, thereby extinguishing its
legal consequences; naturally and indirectly by the cessation of the
employment relationship between the employee and the employing
authority; or abnormally, through the mutual agreement of all three
parties—the administrative authority, the bank, and the employee or
beneficiary—to rescind the contract, whether by consensual rescission or
judicial annulment. Furthermore, the contract may also be dissolved by
operation of law (force majeure), where an exceptional, unforeseeable

event renders performance of the obligations objectively impossible.
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