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Abstract

The study aimed to shed light on one of the most prominent
contemporary issues that pose a challenge to business organizations
globally in terms of human resources management and organizational
behavior as well as the leadership of the organization at whole, which is the
quiet quitting. Therefore, the study aimed to find out the level of the quiet
quitting at the University of Mosul and to test the effectiveness of
supportive leadership in working on Reducing and sizing it. Thus, we
moved first to measure supportive leadership in terms of its dimensions
(empowerment, inspirational motivation, fairness of treatment, employee
well-being, rewards) as an independent variable, then we moved on to
indicate the level of quiet quitting and determine it by measuring it in terms
of its factors (job de-attachment, lack of motivation, lack of initiative) as a
dependent variable.

In order to bridge the knowledge gap between these variables, and to
achieve this, a hypothetical model was built to show the relationship
between the two variables of study, based on the relationship between
supportive leadership and its effect on quiet quitting.

The study adopted the descriptive analytical approach, the field of
study at the University of Mosul was embodied, while the university
employees constituted the study community. As for the sample, it included
(353) individuals from the employees working at the University of Mosul.
The questionnaire was adopted as a tool for collecting data, while it was
processed to reach the necessary results to test the hypotheses of the study
by adopting a set of statistical methods: CFA, mean, standard deviations,
RII, correlation, regression, Mann-Whitney U Test.

The results showed that there were relationships between the
variables of the study, and based on them, the study came out with a set of
conclusions. The most notable of which is the presence of an inverse
significant correlation. Between supportive leadership and quiet quitting, in
addition to the negative effect of supportive leadership on quiet quitting. In
light of this, the study presented a set of proposals, the most prominent of
which is the need to pay attention to strengthening supportive leadership at
the university, as it constitutes a limiting factor that works to curb quiet
quitting.
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