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Abstract

The issue of responsibility occupies an important place in the legislative
philosophy of both public and private laws. The study of responsibility has a

special importance in every legal system.

It is decided in the disciplinary field that disciplinary responsibility does not
exist unless it is found in the act issued by the public official, whether it is positive
or negative, such as leaving Or abstinence and the right of disciplinary sin, which
is based only on the disciplinary violation of its three pillars, because the acts
constituting the administrative guilt are not specific and qualitatively specific, but
rather they pass them in general to breaching the duties of the job or deviating from

its requirements.

This authority is the result of the special nature that characterizes these

violations, to estimate their enumeration and legislative enumeration.

The disciplinary responsibility do not appear at once. Rather, that
responsibility is in a continuous development and transformation. It is determined
according to the employee’s relationship with the administration, and it is subject
to changes that occur in the type of relationship with the administration, and as it is
known, disciplinary violations are not governed by the principle (no crime without
a text). The matter that angered some of the jurisprudence and made it fear that the
disciplinary system would prevail in a kind of tyranny, so it demanded the
necessity of codifying disciplinary violations and then subjecting them to the

aforementioned principle similar to what is followed in the Penal Code.

The legalization procedure and the different duties of the employees and the

nature of the public facility that governs that matter, and it is not sufficient for the
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disciplinary responsibility to occur that the act constituting the disciplinary
violation takes place and is attributed to the employee that he becomes legally
worthy to bear the responsibility of his act, but also requires that he be qualified to
bear responsibility for his behavior and to be The management of the public
employee is subject to legal consideration, it must be of legal value, and in order

for the administration to be so,

two conditions must be met, namely discrimination and freedom of choice.

Unconscious or unfree management is not subject to consideration of the law.
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