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Abstract

The topic of (job settlement) is of great importance because it is
related to one of the topics that are indispensable to the administration
and the public employee alike, especially in light of the current reality of
the public office which is witnessing a noticeable increase in the public
employee’s desire to complete his studies, whether the study is morning
or evening or with study leave and approvals Is essential or the
management does not obtain approval for the employee to complete his
studies and obtain a higher scientific qualification.

The current study aims to explain the reasons for not settling the
higher educational qualification of the employee who acquired during the
service, and the financial and administrative benefits that result from this
settlement for the employee who obtained that higher scientific
qualification, whether this qualification is in the same specialty on which
he was appointed or in a specialization Heterozygous.

Therefore, we divided this study into two chapters. In the first
chapter, we dealt with the concept of job settlement by defining the job
settlement and the limits of the management authority in the job
settlement and its legal basis. The second chapter of the settlement suit
led to the definition of the settlement suit, its legal nature, and the ruling
in the settlement suit.

Finally, a set of conclusions and recommendations were reached,
and from the results we reached, namely that Law 103 of 2012 is the most
unfair and unfair laws against employees, and letters of thanks to the
employee for those included in Law 103 and the Budget Law for the year
2018 are not counted, and there is no specific time to file a lawsuit The
settlement that has the advantage of not limiting it to a specific time limit
for submitting the request, which is set at sixty days, so a lawsuit may be

filed as long as the right of the plaintiff exists and the period for filing the
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lawsuit is the same limitation period for the claimed right. As for the
recommendations that we call on the legislator to reconsider the current
civil service law, to put in place legal remedies in all public office cases
that are in line with recent developments in building the state and
preserve the rights of employees, and we call on the legislator to amend
the text of Article 30 of the Unified Iraqi Retirement Law No. 9 For the
amended 2014 year, making the appeal against the decisions of the retired
audit board before the employee judiciary court, and the cassation should

be before the Supreme Administrative Court.
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