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The Summary

The research targeted to identify the relationship of management skills

in employment Performance Among the Headmasters of primary

schools in Mosul city by answering the following questions:

1 - Is there a difference of statistical significance at the level of significance
(0,05) in the level of managerial skills comparing the average mean?

2 - Is there a difference of statistical significance at the level of significance
(0,05) In the variable managerial skills depending on the gender variable
(male - female)?

3 - There is a difference of statistical significance in the variable managerial
skills according to the variable years of service (5 years and less - more than
5 years) and for the benefit of people with administrative service (more
than 5 years).

4 - There is a difference of statistical significance and in favor of the
mathematical mean of the responses of the sample, which means the
ownership of the sample an appropriate amount of functional
performance.

5- There is no statistically significant difference in the performance variable
according to the gender variable (male - female).

6 - There is a difference in statistical significance in the functional
performance variable according to the variable years of administrative
service (5 years and less - more than 5 years) and for the benefit of people
with administrative service (more than 5 years).

7 - There is a significant correlation between the variables of managerial
skills and performance of the members of the research sample as a whole
of male headmasters and female headmasters and the two types of
services.



According to the researcher findings , she made a number of
recommendations:

1. Updating the methods and tools used to evaluate the performance
of school headmasters continuously by supervisors of the school
administration as, a consultant to school headmasters, to determine
the level of administrative performance and education and provide
appropriate nutrition appropriate.

2. Itis necessary to develop training programs that contribute to
increasing the degree of the practice of school principals of
administrative skills, especially those who served less (5) years.

The researcher made a number of suggestions for future studies:

1 -The relationship of administrative skills to the variables of job
satisfaction, and strategic intelligence among headmasters of primary
schools.

2-The relation between the performance of the employees of the
variables of strategic planning and the organizational climate and the
work pressures of the heads of the departments of the college of
Education for Human Sciences.
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