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Abstract

The current study sought to identify the role of inclusive leadership,
represented by its three dimensions (openness, readiness, accessibility),
which is an independent variable in achieving organizational virtue, which
is a dependent variable with five dimensions (organizational optimism,
organizational trust, organizational integrity, organizational empathy,
organizational tolerance), in the Nineveh Governorate Office. The
exploratory study conducted by the researcher identified a number of
aspects on which the study problem was based, according to a set of
questions, the most important of which are: Does inclusive leadership
contribute to achieving organizational virtue in the Nineveh Governorate
Office? And do the dimensions of inclusive leadership differ in terms of
importance and impact on organizational virtue in the Nineveh
Governorate Office? To achieve the objectives of the current study and
answer its questions, the researcher adopted the descriptive-analytical
approach in presenting the theoretical and conceptual frameworks,
processing, analyzing, and interpreting the data. This approach was
deemed suitable for studying behavioral phenomena. The study's field was
defined as the Nineveh Governorate Office, and the study population
consisted of the employees of the Governorate Office. A questionnaire was
distributed to a sample of 127 respondents, whose responses were deemed
valid for statistical analysis. The study employed several statistical
methods and tools to analyze and process the data in order to ascertain the
opinions of the surveyed individuals at the Nineveh Governorate Office
regarding the questionnaire items. These methods included frequencies,
means, standard deviations, coefficients of variation, and correlation
coefficients. The SPSS-V28 software was used to test the study's
hypotheses and verify their validity. Through statistical analysis, several
results were obtained, the most important of which was the existence of a
correlation and influence relationship between inclusive leadership and the
achievement of organizational virtue within the Nineveh Governorate
Office. The strongest correlation was found between accessibility and
organizational virtue.

Keywords: Inclusive leadership, organizational virtue, Nineveh Governorate Office.
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The current study sought to identify the role of inclusive leadership, represented by its three dimensions
(openness, readiness, accessibility), which is an independent variable in achieving organizational virtue,
which is a dependent variable with five dimensions (organizational optimism, organizational trust,
organizational integrity, organizational empathy, organizational tolerance), in the Nineveh Governorate
Office. The exploratory study conducted by the researcher identified a number of aspects on which the study
problem was based, according to a set of questions, the most important of which are: Does inclusive
leadership contribute to achieving organizational virtue in the Nineveh Governorate Office? And do the
dimensions of inclusive leadership differ in terms of importance and impact on organizational virtue in the
Nineveh Governorate Office? To achieve the objectives of the current study and answer its questions, the
researcher adopted the descriptive-analytical approach in presenting the theoretical and conceptual
frameworks, processing, analyzing, and interpreting the data. This approach was deemed suitable for studying
behavioral phenomena. The study's field was defined as the Nineveh Governorate Office, and the study
population consisted of the employees of the Governorate Office. A questionnaire was distributed to a sample
of 127 respondents, whose responses were deemed valid for statistical analysis. The study employed several
statistical methods and tools to analyze and process the data in order to ascertain the opinions of the surveyed
individuals at the Nineveh Governorate Office regarding the questionnaire items. These methods included
frequencies, means, standard deviations, coefficients of variation, and correlation coefficients. The SPSS-V28
software was used to test the study's hypotheses and verify their validity. Through statistical analysis, several
results were obtained, the most important of which was the existence of a correlation and influence
relationship between inclusive leadership and the achievement of organizational virtue within the Nineveh
Governorate Office. The strongest correlation was found between accessibility and organizational virtue.
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