Juaol| demited
Slmaiid|g & ladl dmlS

b bkl (oo il Gl gubuad i’ (§ 45 jladl Sl 499
dod it | 25190 i S LDl y9ad
datuse y bl | | 2| o i 5138 el iy

Juagl) aasla &
(Sdututid | lminbdt 5l 3 Guiud iy
oly9asa 4avg sl

Jeaus ) 813 (b sl

|yl
5 y9uis | 3kt
doubiad | 202 | alllfdetsl g Guuind

02025 A 1446



wa—iiual)

5oLl A8 AL danl e Cajaill ) Adlad) duhal) cliacaie hags
e Ayl lgal) Ausia saleY Jaagll sl (DA e cplalall ela) by de )l
a3 Sl c@ignaall daalall 8 ally KU (gl o by BalaY) cus
arenaly Kialll Cuals Gala¥) 13a e clgiigine (ggime ydd L 2D oda cilala)
Miiess Tpaiia Lghiass Al BN £ ) Cum (e Aushall Cyitia Sy amjd Jalais
Baldll Lol 1Y) sl dAaiindl ol GlSsle 1 ALASIY) aedl) lasley
Doiie dieasy dapdll 3lgal) dusin Bale) (Al 3Ll A€ol gyl 2adl cAalail
diasy Culalall e la) dgbad) o) 2l gydal) 2all (Al aadl) lasbaaly Uniess
IS olgiaYy o(Blaliall (AL (ulua¥) g pall cAllaY) ADUAN) salady Tacian Ty
dagall daala 3 saseial) adlsa) pladiuly Adadl) gl pghal) o dalll cocel
sl Dlee dang cdpennpail) Aiagl) slae o Loaiad Ly Al Aahall Ulase Lgoasy
G pall 33aS Bylaice) (375) e adie) chlanyl s dsdla sae e Shllg a5y
diecaially Ul pead ALEY) Blaiu) cade) el WY1 ala) gl Ly dgdlal
(Ao sana o Taldicl Cieaa illy 58 (55) adlssg iy da¥ly cibsiall e sl
Sla¥) (i) (Baall) duilasy) GPLIAY) e uaall Leloadl (o Slad cilag
Lilaay) codlu) Bald) crendinly o bl sl ASHA daphll s ¢ M)
bl cdnnail) LaaaY) ¢ (glanall Calai) ¢l Jasssl) cdgiall el ccbSH) ¢ a9
Excel 2010, ) Slas¥) zalindl (o 52l Pla o (Dsall dibas e a5l alal)
e L) deagtl) 5 Y Ailual) @il cussls (SPSS V. 26, AMOS V. 24
oyl Ll Loy ABle dgag Sl ally clgiluajdy Ledlaaly duhall dad) sl
& B o lgie IS ddll Dlsal) dadia salely Aol Baldll Bpalie (Lisiea dinse
Aopill 3lsall Ausdia Bale) oz Al Aiall Alalsl) (e Sad ¢ulalall ela) dllud)
daalall 3 cplalall ola¥) sl jujan 6 de,lll saldll Habdl e (gyimall il b
5 gaal)
cOlalall celat¥) clolidl cdoydall 3)lgall dudia salel cde)lll saluall rdaalidal) cilalgt)
cdaagall daals



Abstract

The present study aims to understand the nature of the relationships among
its variables (independent, mediator, and dependent) in terms of their correlations
and impacts at both the general and partial levels within the researched university
in a way that reflects the directions of these relationships as well as their levels of
significance. For this aim, the researcher designed a hypothetical framework that
reflects the study variables including; ambidextrous leadership as an independent
variable with its dimensions (exploratory dimension: open leadership behaviors,
exploitative dimension: closed leadership behaviors and flexible dimension:
flexible leadership behaviors), human resource reengineering as a mediating
variable with its dimensions (structural dimension, human dimension, and
technical dimension), and employees' creative behavior as a dependent variable
with its dimensions (fluency, originality, flexibility, problem sensitivity, and risk-
taking). The researcher relied on the descriptive-analytical approach and utilized its
various tools at the University of Mosul as the field for this study, with an
intentional sample of faculty members. After the distribution, retrieval, and
validation of questionnaires, 375 forms were found suitable for the current study.

To complete the empirical framework, a questionnaire form was used to
collect data, encompassing multiple variables, dimensions, and items totaling 55,
which were designed based on relevant literature. Additionally, the questionnaire
items were subjected to several statistical tests including; validity, reliability,
internal consistency, common method bias, and normal distribution. The researcher
employed statistical methods such as frequencies, percentages, arithmetic mean,
standard deviation, relative importance, confirmatory factor analysis, and path
analysis using the statistical programs (Excel 2010, SPSS V. 26, and AMOS V.
24).



The empirical results aligned with the research questions, objectives, and
hypotheses, confirming the existence of direct, positive, significant correlations
and impacts of ambidextrous leadership and human resource reengineering, each
separately, on employees' creative behavior. Furthermore, human resource
reengineering partially mediates the indirect significant impact of ambidextrous
leadership in enhancing the creative behavior of employees at the researched
university.

Keywords: ambidextrous leadership, human resource reengineering,

employees' creative behavior, University of Mosul.
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