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Abstract

The study addressed the subject of The Impact of some Human Resource
Management Functions on Job Involvement with a goal of reaching a clear
understanding of the subject's theoretical aspects while finding clear answers
concerning the investigated variables in the practical aspect of the study. The
applied framework in this study adopted the functions of human resource as an
independent dimension represented by (training, performance evaluation,
salaries & wages), while the dependent dimension investigated in the study is
job involvement represented by (Cognitive, behavioral, physical and emotional
Involvement.) Due to the vital role of HR functions as an essential foundation
for any organization, the researcher chose this subject and sought to implement
it in Al-Khansaa Teaching Hospital by finding a suitable environment that
encourages employees to improve their job involvement. The study surveyed at
Al-Khansaa Teaching Hospital within the province of Nineveh, using a
questionnaire form designed for this purpose as a tool for collecting data and
information within the applied aspect of the study. The number of
questionnaire forms distributed among the staff of the physician's hospital were
(250) questionnaires and (150) of those questionnaires were retrieved in a valid
form for analysis. The variables of the study have been described, identified,
and analyzed according to their relative importance, and the correlations and
impact between the variables of the study were identified
The problem of the study can be elucidated through the following questions:
1. Does the survived hospital realize the importance of some of the functions of
human resources management?
2. Are the dimensions of job involvement in the survived hospital?
What is the level of availability of these dimensions in the survived hospital?
4. is there a significant impact of the functions of human resources on
improving job involvement?
5. Do human resources functions vary in terms of importance and impact in
improving the job involvement?
the relationship and impact between the functions of human resources on the one
hand and improvements in the job involvement on the other hand reflected by a
set of hypotheses that have been tested using a number of statistical tools IBM
for analyzing the data .SPSS Statistics 22 and AMOS for statistical analysis
collected through the questionnaire, the study reached a number of conclusions
including the following:

1. The behavioral dimension within job involvement was more significant
in the behavior of the physician interviewed in the survived hospital,
especially with regard to their participation in all seminars and
specialized scientific workshops established.

2. After examining his hypotheses, the researcher found that physical
involvement is the highest form of involvement with self-value. The
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practice of the three functions (training, performance evaluation,
salaries & wages) leads to physical involvement by the physician in the
survived hospital. In the second place comes the behavioral dimension
and 1in the third place is for the involvement of Cognitive and in the last
place of emotional.

Based on these conclusions, the researcher sought to present a set of proposals
that correspond to the conclusions.

Keywords: HR Management-Job Involvement (Engagement)- Dimensions of Job
Involvement.
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