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Abstract

The current research aims to identify the relationship between time
management and job satisfaction of teacher staff in the colleges of
education at Mosul University in light of some variables (scientific title,
years of service, gender), the researcher developed six descriptive and
evidentiary questions, the sample consists of (300) male and female teacher
from (College of Education for Humanities, College of Education for Pure
Sciences, College of Human Education, College of Education Girls) at
Mosul University in Nineveh province for the academic year (2021-2022),
the sample is distributed in a random class style according to variables by
(185) male teachers , (115) female teachers, with scientific titles including
(28) Professors, (99) Assistant Professor, (117) Lecturers, (56) Assistant
Lecturer, two categories of years of service (138) of (1-51) years, and

(162) of (16 years and more).

To achieve the goal of research and answering his questions, the
researcher prepared the first tool: the measure of time management and its
final form of (27) paragraphs consisting of (6) areas. Each paragraph is
followed by five alternatives to the answer (always, often, rarely, never),
distributed to the following journals (planning, organization, guidance,
control, decision-making, communications), the researcher verified his
virtual and structural sincerity (discrimination and correlations) as well as
extracting his stability in the methods of retesting and amounted to (0.86)
and then calculated the correction factor for Spearman Brown if it reached
(0.92) and is a high correlation factor.2 It was a measure of job satisfaction
adopted by the researcher and made adjustments (ready scale) and its final
form of (23) paragraphs, distributed equally over (8) the field of nature and
working environment, Scientific research, salaries and wages, the
relationship with the college, the relationship with the heads of
departments in the college, promotion systems and incentives,
appointment, reporting and participation in scientific conferences, has also
been verified by the credibility of the virtual and structural scale
(discrimination and association relations) as well as extracting its stability
in the methods of retesting and reached (0.82) and then calculated factors
the correction for Spearman Brown if it reaches (0.90) is a high correlation

factor.

Then the researcher applied the two tools to the basic sample
members starting from Monday on (7/03/2022) and the application
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Abstract

continued in the sections until (18/05/2022). And for two independent
samples, Pearson’s correlation coefficient and the t-test of the correlation
coefficients through the statistical package (SPSS) and the Excel program,

and the results showed the following:

1_

The level of time management among the teaching of colleges of
education was high by (84%) in light of the variables: scientific title,

years of service, and gender ?

There are statistically significant differences at the indicative level

(0.05) between the arithmetic means of time management among the
members of the research sample and the hypothetical mean depending

on the variables: scientific title, years of service, and gender?

The level of job satisfaction among the teachings of the colleges of
education at Mosul University was high and by (76%) in light of some

variables: scientific title, years of service, and gender?

There are statistically significant differences at the indicative level

(0.05) between the expected calculation averages of the research
sample members for job satisfaction and the hypothetical average
depending on the variables: scientific title, years of service, and

gender ?

There is a statistically significant correlation between the two research

variables (time management, job satisfaction) among the members of
the research sample in independent variables: scientific title, years of

service, and gender?

There are no statistically significant differences at the level (0.05)
between the link coefficients of the research variable in independent

variables: scientific title, years of service, and gender.

In light of the results of the research, the researcher came out with a number
of conclusions, including the enjoyment of the teaching of colleges of
education at the University of Mosul with a high level of (time
management, job satisfaction). Educational courses by opening training
courses for new assistant teachers on time management skills, and directing
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Abstract

teachers from the rank of assistant teacher with the constants and skills of
university education to enhance their job satisfaction.

As well as suggesting a number of titles for future studies in light of the
current research variables and other qualitative variables.
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