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Abstract

Organizational Immunity of the Nineveh Youth and Sports
Directorate and its Role in Organizational Health from the
Perspective of its Forum Workers

Researcher Supervisor
Ahmed Sufyan Ahmed  Asst.Prof.Dr.Mohammed K. Ahmed Al-Dabbagh
Y«Yo AD V¢4 AH

The study aims to:

V. Develop a sports organizational immunity scale for the Nineveh Youth and
Sports Directorate from the perspective of its forum workers.

Y. Identify the level of organizational immunity according to its dimensions in
the Nineveh Youth and Sports Directorate from the perspective of its forum
workers.

Y. Adapt the organizational health scale for the Nineveh Youth and Sports
Directorate from the perspective of its forum workers.

¢, Identify the level of organizational health according to its dimensions in the
Nineveh Youth and Sports Directorate from the perspective of its forum
workers.

Identify the contribution of organizational immunity and its dimensions to
the organizational health of the Youth and Sports Directorate. The researcher
used a descriptive survey and correlation approach due to its suitability to the
nature of the research.

The current research community consists of workers in the forums of the
Nineveh Youth and Sports Directorate, numbering (YV+) employees who hold a
preparatory certificate or above. The number of forums was also obtained,
which amounted to () °) sports forums affiliated with the Nineveh Youth and
Sports Directorate. The research sample included (YV+) employees in the
forums of the Nineveh Youth and Sports Directorate, and they are ()1Y)
employees for the construction sample for the organizational immunity scale,
representing () forums. (YY) forms were excluded for not meeting the scientific
conditions and also for not obtaining answers. Thus, the construction sample
became (VY1) employees, and the percentage of the construction sample from
the research community was (£V,YVZ). The application sample was (°¢)
employees who represented the forums of the Nineveh Youth and Sports
Directorate (Bartella Forum, Al-Quba and Sharekhan Forum, Al-Mansour
Forum). (°) forms were excluded for not meeting the scientific conditions.
Thus, the application sample became (¢9) employees, whose percentage from
the research community was (YA,)£7). The stability sample also consisted of
(Y1) employees who represented the forums of the Nineveh Youth and Sports
Directorate, namely (Al-Samah Forum, Scientific Care Forum), and their
percentage was (Y,Y¥Z) from the research community. The exploratory



experiment sample consisted of ()°) employees who represented the forum
Andalusia. (Y) questionnaires were excluded due to lack of responses,
representing (°,°°7) of the research population.

The researcher used the statistical package (SPSS.VY?), through which
appropriate statistical methods were employed, which were: (percentage,
arithmetic mean, standard deviation, (t) law for differences between two
unrelated arithmetic means equal in number, simple correlation coefficient
(Pearson), Spearman-Brown equation for evaluating the value of the reliability
coefficient, and simple regression analysis).

The researcher concluded the following:

V- Constructing an organizational immunity scale for the Nineveh Youth
and Sports Directorate from the perspective of its forum workers, which
included (Y1) items distributed across (¢) dimensions.

Y- Adapting the organizational health scale for the Nineveh Youth and Sports
Directorate from the perspective of its forum workers, which included
(°Y) items distributed across (V) dimensions.

Y- The Nineveh Youth and Sports Directorate has a high level of
organizational resilience.

¢ The Nineveh Youth and Sports Directorate has a high level of
organizational health.

©-  Organizational resilience and its dimensions play a positive role in the
organizational health of the Nineveh Youth and Sports Directorate from
the perspective of its forum workers.

The researcher recommended the following:

Y- Adopting the scale developed to measure organizational resilience in the
Nineveh Youth and Sports Directorate.

Y- Conducting a correlational study between the organizational resilience
scale developed in this research and other administrative variables for the
same research sample.

Y- Adopting the scale developed to measure organizational health in the
Nineveh Youth and Sports Directorate.

¢- Conducting a correlational study between the organizational health scale
developed in this research and other administrative variables for the same
research sample.

°- Giving greater attention to organizational resilience in the Nineveh Youth
and Sports Directorate to increase its contribution to organizational
health.
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