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Abstract

This thesis aims at examining the role of (Leadership Styles of Heads of
the Departments in Colleges of Education Based on Path-Goal Theory and Their
Role in the Professional and Academic Performance of the Members of their

Teaching Staff).

The sample of the research consists of 26 heads of departments in the
colleges of Education for Humanities and for Pure Sciences, College of Education for
Girls, and College of Basic Education at University of Mosul for the academic year
2019-2020. Also it consists of 260 teachers and 10 teachers of the staff represent the
head of the department.

To achieve the aim of the study, the researcher prepared two tools. The first
was to measure the leadership styles of heads of departments .The tool consisted of
23 items each of which is followed by four alternatives expressing a particular
leadership style. The second tool was to measure the level of the academic and
professional performance of the members of the teaching staff. The tool consisted of
25 items. Ten of these items were to measure the professional performance, and 15
items were used to measure the academic performance of the members of the
teaching staff .The researcher verified the tool through the face and logical validity
factor in addition to the psychometric facts. The reliability of the two tools was
extracted via the repetition of the test where 0.89 is for the first tool, and 0.87 for the
second tool.  Then the validity factor for the two tools was extracted via the
repetition of the test where 0.89 is for the first tool, and 0.87 for the second tool.
After applying the two tools on the members of the sample starting from Thursday,
5/12/2019 and the end of distribution on Thursday 12/12/2019, data were collected
and statistically analyzed using one sample tests and the test of one way analysis of

variance(ANOVA). The results showed:



1. Percentages of leadership roles of heads of departments varied and they came
down in this way (supporting leadership style, participative leadership style, the

guiding leadership style, and achievement- oriented leadership style).

2. There is a statistically significant difference at 0, 05 between the arithmetic means
of the academic , professional, and total performance and the hypothetical means of

the sample of the teaching staff and it is in the favor of the achieved means.

3. There is no statistically significant difference at 0, 05 between the arithmetic

means of the academic performance of the teaching staff .

4. There 1s no statistically significant difference at 0, 05 between the arithmetic

means of the professional performance of the teaching staff .

5. There is no statistically significant difference at 0, 05 between the arithmetic
means of the total performance (both the academic and professional performance)

of the teaching staff.

In the light of the results obtained , the researcher came up with a number of
conclusions among which there is a kind of variance of the leadership styles of the
heads of departments according to path-goal theory and these leadership styles have a
suitable role in both the academic and professional performance. The researcher also
made a number of recommendations among which is training heads of departments to
use leadership styles according to path-goal theory in addition to a number of

suggestions for future research projects.
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