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Abstract

Policies of the Iraqi Central Union fto
Manage the Professional Stresses and it
Function in Regulatory Confidence for

Basketball Referees
Supervisor Supervisor
Assis Prof. Ryadh A Ismail Prof. Hashim A. Sulayman
Researcher

Ahmed Raad Ibrahim Al- Saqi

This thesis can be summarized as the following:-

— Basing a standard of the Regulatory policies that been followed by ICU
of Basketball to manage the judging pressures as a point view of the
referees of Basketball.

— Identify the levels of ICU of Basketball Regulatory policies to manage the
judging pressures as a point view of the referees of basketball.

— Point's out the Regulatory confidence limitations of the Iraqi referees
towards the ICU of Basketball.

— Clarify the relation between the Regulatory policies which is adopted by
ICU of Basketball to manage the judging pressures and the Regulatory
confidence limitations of the Iraqi basketball Referees.

Second Chapter

As a preliminary to chapter Two, the researcher deal's literature
resources that are contained a theoretical frameworks, which is related by
(the Regulatory Policies to Manage the Professional Pressures, Organized
Confidence). Also the researcher has listed a number of studies are related
with.

Chapter Three
deals with the practical procedures which the researcher depends to

fulfill the requirements of the thesis, the researcher depends on
descriptive methods by scanning style, to be identical to a topical research.
Later the researcher depended on a number of (Iraqgi referees belong to
ICU holding a referee license as international referee, first ,second and
third class referee) to be a sample of this thesis, in order to get the
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required data to complete the study requirements. The researchers build
out a special criterion related with Manage the Professional Pressures for
Iraqi's basketball referees. About the Organized Confidence the researcher
depends on (SILVANI 2012), after pay some modification that would
provide an international standards to be suitable for the sample which
used in this study.

After setup the scientific procedures by build out a criterion of Manage
the Professional Pressures. This standard or criterion set around (47)
criteria divided on (7) pillars, whoever the standards or the criteria been
around (27) divided on (4) pillars.

In order to find the results of this study, the researcher depended on a
group of statistic methods as (The arithmetic mean, The standard
Deviation, Percentage, Simple Correlation Coefficient and T-test).

The researcher concluded a set of the most important conclusions:
1- Provide a standard or criteria of the Regulatory Policies to Manage the
Professional Pressures for the ICU basketball referees.
2- ICU basketball applied the Regulatory Policies to Manage the
Professional Pressures, Organized Confidence for the basketball referees
with the following indicators:-
A- The following results comes by a level of positive implementation by
apply the communication policy:-

— ICU using a proper and swift methods to communicate with the Iraqi
referees .

— ICU holding regular meetings with the Iraqi referees.

B- For the performance evaluation of the level of good results from the
application of a positive application of the following policy

- ICU revel a restricted criteria to evaluate the Iragi Referees performance.
- ICU regularly evaluate the Iraqi referees of basketball.

- ICU encourage the Iraqi referees to exchange and sharing the information
to improve their grad and level.

C- provide policies

(social support, improve choosing selection process, highly Sophisticated
training systems and re-designing work).



3- Iraqi Basketball referees feels towards the ICU kind of Organizing
Confidence that is identical with constituents and elements although we
have positive indicators as :-

- ICU adopting clear management policies about what the referees
responsibilities and what they involved with.

- Self-development of the referees capabilities been encouraged by ICU in
different play positions.

4- Redesign referees work and honesty policy, having a positive
correlation.

Researcher recommendations :-

1- Adopt regulatory policies to manage the pressures of professional
referees and applied to samples from the central counterpart sports
federations and sub-federation yet adapted to the requirements of their
work.

2- Raise awareness of the Supreme Olympic sports leaders to the needs of
use the centers specialized in training and management development to
illustrate the regulatory policies for the management of the professional
stress and improve their understanding to the concept of confidence and
organizational effects and raised up the responsibilities of the
implementation, by holding educational seminars and scientific
conferences and training courses.

3- ICU basketball must pay attention to build up the basements of the
Organizational confidence and acquired it as one of the important issues
and duties of ICU basketball, though out prepare all of the positive abilities
to build up the confidence, and eliminate all of the difficulties that may
faced this process.

4- Administration of ICU basketball must realize the commitments to
implementing the redesign work referees effective policy contributes to
enhance its credibility with them.

Researcher suggestions:-

1- Apply studies aims to find the relations between organizational policies
to manage the professional stresses with the variables for each of (
Organizational Loyalty, Organizational Citizenship, Moral Spirit,
Professional Performance and Job Satisfaction) of the referees.




2- Apply two studies according to both of the descriptive and practical
methods that are related with the individual policies that ICU basketball
referees works on to manage their professional stresses.

3- Apply studies aims to find the relations between organizational
confidence toward the following variables( Organizational Loyalty,
Organizational Citizenship, Moral Spirit, Professional Performance and Job
Satisfaction) of the referees.

4- Step on to start with studies deals with another types of the
organizational confidence toward another variables such as ( confidence
based on Knowledge, confidence based on Emotion, Vertical confidence
and Horizontal confidence) within sports facilities.



