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ABSTRACT

The facts that are available in the environment we live in reveals
how much an organization needs to develop its own information systems
well as its need to organizational learning to cope with constant and
accelerated changes in such environment. Based on this; the adaptation
between the characteristics of managerial information system outputs (the
proportion level of its outputs, system pervasiveness, and elasticity) and
between organizational learning levels (the level of single learning
colloquium, the level of double learning colloquium, the level of tri-
learning colloquium) is considered an approach whose benefits are far
beyond the development of these two aspects only, but they also extend
to include enhancing the organization position and success as well as
achieving its objectives.

The researcher has noted that, and she tried -in this study- to discuss
it by putting forth the following questions:

1. How available are the properties (proportion level, pervasiveness,
support and approval of data, feedback speed, reliability and diversity)
in the outputs of information systems of the studied community.

2. Are the learning programs in the organizations under discussion
depend upon a certain learning level or on multi-learning levels?

3. Do outputs’ properties of managerial information systems effect the
established organizational learning levels in the organizations under
discussion?

In order to get answers for the above queries; a number of
hypotheses were formed where the outputs’ properties of the managerial
information systems were accordingly considered (an explanatory
variable), whereas organizational learning level were considered (a
responsive variable) as follows:

a. A significant correlation was found between the outputs’ properties of
the managerial information systems (explanatory variables) and

organizational learning levels (a responsive variable).



b. A significant effect of the outputs’ properties of the managerial

C.

information systems in organizational learning levels (the level of
single learning colloquium, the level of double learning colloquium,
the level of triple-learning colloquium).

The organizations under discussion vary in relying on organizational
learning levels compared to the properties of managerial information
systems.

The organizations of Technical Education board of Nineveh

Province were chosen to be the application field of the study; from which

the desired data were obtained, by using a questionnaire form prepared

for this purpose.

After data were analyzed by applying several simplified statistical

techniques via SPSS-7 computer program; the study has attained a

number of conclusions, the most important of which are as follows:

1.

Outputs’ properties of some managerial information systems have an
effect on organizational learning levels (support & approval) which

enriched properties variable of managerial information systems.

. A variation in output properties of the managerial information systems

according to their relying on organizational learning levels was found.

. Two significant correlation and effect were found between output

properties of managerial information system and organizational
learning levels in the organizations under discussion.

Based on the conclusions attained by the study, a number of

suggestions as well as a suggestion to perform studies related to the

variables of the present study.
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