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Abstract

Abstract: This study aims to examine the role of virtuous leadership in
enhancing job engagement among employees at the College of
Administration and Economics, University of Mosul. The research
investigates the correlation and impact relationships between the study
variables at both the overall and dimensional levels. Virtuous leadership,
represented by the dimensions of justice, wisdom, courage, and humanity,
constitutes the independent variable, while job engagement—represented
by vigor, dedication, and absorption—constitutes the dependent variable A
descriptive-analytical approach was adopted to test the main and sub-
hypotheses. Data were collected through a questionnaire consisting of 35
items distributed to a random sample of 204 respondents out of a total
population of 394 employees. Various descriptive and inferential statistical
techniques were employed using SPSS V.24 and Excel 2010,

The findings revealed a significant positive correlation and direct effect
between virtuous leadership and job engagement. The results emphasize
the importance of adopting value-based leadership practices to foster
higher levels of employee engagement within academic institutions

Keywords: Virtuous Leadership, Job Engagement, FEthical
Leadership Values, University of Mosul
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HIGHLITS

GRAPHICAL ABSTRACT

Based on the study problem
and its objectives, a
hypothetical study model
was designed to clarify the
relationship  between its
variables. This  model
represents the theoretical
framework that will be
tested in the field, consisting

of:

*The independent variable

of virtuous leadership, with
its four dimensions: justice,
wisdom, courage, and

humanity.

*The dependent variable of
job engagement, with its
three dimensions:
enthusiasm, dedication, and
absorption in work
Translated with DeepL.com
(free version)
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ABSTRACT

This study aims to examine the role of virtuous leadership in enhancing job engagement
among employees at the College of Administration and Economics, University of Mosul. The
research investigates the correlation and impact relationships between the study variables at
both the overall and dimensional levels. Virtuous leadership, represented by the dimensions
of justice, wisdom, courage, and humanity, constitutes the independent variable, while job
engagement—represented by vigor, dedication, and absorption—constitutes the dependent
variable A descriptive-analytical approach was adopted to test the main and sub-hypotheses.
Data were collected through a questionnaire consisting of 35 items distributed to a random
sample of 204 respondents out of a total population of 394 employees. Various descriptive
and inferential statistical techniques were employed using SPSS V.24 and Excel 2010,The
findings revealed a significant positive correlation and direct effect between virtuous
leadership and job engagement. The results emphasize the importance of adopting value-
based leadership practices to foster higher levels of employee engagement within academic
institutions
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