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Abstract

The current research sought to test the effect of ethical leadership
(justice, integrity, ethical guidance, and role clarification) in enhancing the
concept of organizational citizenship behavior at the Nineveh Youth and
Sports Directorate. The problem of the research was confined to determining
the nature and extent of the impact of ethical leadership in enhancing
organizational citizenship behavior for employees within the Directorate.

To achieve this, a descriptive-analytical approach was used through a
questionnaire applied to a sample of (275) employees. Responses were
received from (266) employees, out of which (240) were valid for statistical
analysis. Data were analyzed by using statistical software packages (AMOS
V.23) and (SPSS V.28) for calculating arithmetic means, standard
deviations, percentages, response levels, coefficients of variation, reliability
measures common method bias internal consistency test results on study
model regression tests goodness-of-fit indices for analyzing impact
relationships.

The research found several conclusions most importantly that there is
a statistically significant impact relationship between ethical leadership and
organizational citizenship behavior at the Nineveh Youth and Sports
Directorate. The study also provided a set of recommendations and
implementation mechanisms most importantly adopting ethical leadership as
an official managerial approach within the directorate by integrating its
principles into administrative policies and regulations alongside organizing
periodic training programs for administrative leaders to enhance awareness
of ethical leadership behavior.

Keywords:  Ethical Leadership, Organizational  Citizenship
Behavior, Nineveh Youth and Sports Directorate.
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ABSTRACT

The current research sought to test the effect of ethical leadership (justice,
integrity, ethical guidance, and role clarification) in enhancing the concept of organizational
citizenship behavior at the Nineveh Youth and Sports Directorate. The problem of the
research was confined to determining the nature and extent of the impact of ethical
leadership in enhancing organizational citizenship behavior for employees within the
Directorate.

To achieve this, a descriptive-analytical approach was used through a
questionnaire applied to a sample of (275) employees. Responses were received from
(266) employees, out of which (240) zwere valid for statistical analysis. Data were analyzed
by using statistical software packages (AMOS V.23) and (SPSS V.28) for calculating
arithmetic means, standard deviations, percentages, response levels, coefficients of
variation, reliability measures common method bias internal consistency test results on
study model regression tests goodness-of-fit indices for analyzing impact relationships.

The research found several conclusions most importantly that there is a
statistically significant impact relationship between ethical leadership and organizational
citizenship behavior at the Nineveh Youth and Sports Directorate. The study also provided a
set of recommendations and implementation mechanisms most importantly adopting ethical
leadership as an official managerial approach within the directorate by integrating its
principles into administrative policies and regulations alongside organizing periodic training
programs for administrative leaders to enhance awareness of ethical leadership behavior.
https://uomosul.ig/lilbcentral

E-Mail: central . jnohaded@gmail.com




University of Mosul
College of Administration

& Economics

The Impact of Ethical Leadership on Enhancing
Organizational Citizenship Behavior
An exploratory study of employees in the Directorate of
Youth and Sports - Nineveh

Specialized High Diploma Research

In Business Administration

Janan Younis Nawaf Hadid

Supervised by
Assistant Professor

Dr. Ali Thnoon Younis Al-Jader

2026 A.D 1447 A.H



