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Abstract

The current study aims to identify the role of enlightened leadership in
enhancing the error management culture, The dimensions of enlightened
leadership were represented by: (role model, developer, servant, changer,
visionary, connector), while the dimensions of error management culture
were: (thinking about errors, and communicating about errors). The field
of study was the University of Mosul, with a study population of 4,568
faculty members. The study was applied to a random sample of faculty
members with different academic ranks (Professor, Associate Professor,
Lecturer, Assistant Lecturer), with a total of 490 questionnaires
distributed, of which 425 wvalid questionnaires were retrieved for
statistical analysis.

The study adopted the descriptive analytical approach, which is one of the
most important and widely used research methods in presenting
intellectual aspects and analyzing data, then interpreting them. The study
used the questionnaire as the main tool for collecting data related to the
practical aspect, in addition to conducting personal interviews. Statistical
methods such as (frequencies, arithmetic mean, standard deviation,
percentages, confirmatory factor analysis, correlation coefficient,
coefficient of variation, relative importance, and reliability measurement)
were used based on statistical programs (SPSS v26 and AMOS V24) to
test the study hypotheses and verify their validity.

Based on the statistical analysis results, the study reached a set of
conclusions, including a significant variance between scientific and
humanities faculties regarding the adoption of the study wvariables.
Furthermore, there was a significant correlation and impact relationship
between enlightened leadership and error management culture, and these
results were consistent with the hypotheses in this regard.

Keywords: enlightened leadership, error management culture, University
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