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Abstract

The researcher aims through the current study to reveal the role of paternal
leadership in organizational citizenship behaviors in a number of colleges of
the University of Mosul, which were represented by (College of Administration
and Economics, College of Arts, College of Education for Physical Sciences
and Sports Sciences, College of Education for Pure Sciences, College of Basic
Education, College of Law, and College of Fine Arts). To achieve its goal, the
study adopted the (descriptive analytical) approach in presenting the
intellectual frameworks, processing and analyzing the data, and then
interpreting it, after the study community was identified in a number of
colleges affiliated with the University of Mosul, and a random sample was
selected, the size of which was (260) teachers, as a representative sample of its
community of (765) teachers. The study used a set of statistical tools and
methods to analyze the answers of the researched individuals, which included
(arithmetic mean, standard deviation, response rate, coefficients Difference and
correlation, and analysis of the relationship of influence and correlation),
through the use of statistical packages represented by (AMOS V.24, SPSS
V.26), for the study to reach a set of conclusions, the most important of which
Is the existence of an influential relationship for paternal leadership on
organizational citizenship behaviors from the point of view of instructors in the
colleges studied, as it diagnosed the existence of a direct relationship between
paternal leadership and organizational citizenship behaviors in them, to
conclude the study with a set of recommendations, the most important of which
Is the need to improve communication channels between academic leaders and
instructors, in order to ensure the continuous exchange of information and
opinions, which contributes to enhancing organizational citizenship behaviors
In addition to seeking to provide a work environment that encourages
cooperation and participation among instructors, and enhances the collective
spirit among them, which helps improve organizational citizenship behaviors.

Keywords: Paternal leadership, leadership styles, organizational citizenship
behaviors, University of Mosul.
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