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Abstract

The study dealt with two topics, namely, organizational politics and
organizational capabilities , as regulatory politics was, whereas the regulatory
politics is one of relatively modern topics that get researcher's attentions on
the Arabic and foreign levels by trying to identify its concept, growth and
development, As well as identifying its positive and negative impacts on
organizations and their consequences. In contrast, organizational capabilities
are strategically located for organizations and are essential to their survival
and continued growth, leading to a competitive advantage for business
organizations, especially that met challenges and difficulties due to fast
changes on uncertain environment and highly competitive, that requiring from
their administrations to make great efforts to enhance these capabilities, what
must to indicate here that enhancing process go through the effect of many
factors and variables , one of them, may not the most significant one, is the
organizational politics that may have an important impact on that field.

According, as there a scarcity of studies that dealt with two topics,
especially the organizational politics with regarding to Arabic studies. The
current study that were covered on regulatory environment represented by
Cihan university in Erbil as partial of the problem study, that implies a main
question which is " does the organizational politics represented by their
dimensions contribute in enhancing the organizational capabilities of the
university sample" reaching to achieve many objectives including ascertain the
extent on which the dimension of organizational of university sample is
adopted and having the organizational capabilities. In addition to test many
main and secondary hypothesis emanating from the hypothesized sample of
study that ascertain the exist of correlation relationship and meaningful effect
between the study variables in terms of their dimensions (combination and
individual) in the light of collected of data analysis of a sample consisted from
(75) specimens personnel (lecturer and staff ) of university sample by using
questionnaire prepared for this purpose.

The study figures many of conclusions that ascertain the adoption of the
university sample leadership of dimensions that expresses the organizational
politics and owned organizational capabilities, as well as there are correlation
relationship and meaningful effect between the two variables (combination and
individual) in manner which indicate that organizational capabilities drives
their enhanced features from sample of dimensions that express organizational
politics, also a number of recommendations have presented for universities in
general , and the researched university in particular concerning the need to
pay more attention to the dimension of organizational politics and the need to
adopt them. And working on to have organizational capabilities, in addition to
suggest many of subject for further studies.

Key words/ organizational politics , political behavior , power and puissance , organizational
capabilities.



