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Abstract

The thesis aims at evaluating administrative supervisors from
the primary school principals' points of view in Nineveh through
answering the following questions :

1- what is the level of the evaluation of the administrative
supervisors from the primary schools principals' points of
view in Nineveh in gener according to each item ?

2- Are there statistically significant differences in the levels
of evaluating administrative supervisors' performance
according to the variable of sex ?

3- Are there statistically significant differences in the levels
of evaluating administrative supervisors' performance
according to the variable of the duration of the principals'
service in administration .

The thesis is confined to a sample of (111) principals in

Nineveh in 2006-2007 year study .

An instrument was prepared through administring an
explorative study and interviews with some principals and
supervisors . The researcher got acquainted to literatures and
researches relevant to the thesis . The items of the instrument
were (67) items .

The explicite validity of the instrument was detected . The
instrument was exposed to a committee of evaluation in
education , psychology and administration .

In order to detect the consistency of the instrument, the
researcher adopted the method of testing, and retesting
Consistency was (0.82) . After analyzing data through standard
deviation, arrhythmic mean, T-test of one sample, T-test of tow
independent samples, one way variation analysis, and Person
coefficient correlation . Results showed the followings :

1- The level of evaluating administrative supervisors

exceeded the midde, in general .

2- Schools  principals' responses showed that the

administrative supervisors were weak in three tasks .



3.

There is no effect of the variables of sex and service in the
principals' notions of the level of evaluating administrative
SUpervisors .

The researcher presented a number of recommendations on
the basis of the detected results in the research :

1-

The Directorate of Education Supervision should guide
the administrative supervisors to administer the
continuous evaluation of the primary schools principals
the thing that helps achieving cooperation and making
human relationships among the supervisors, the
administrative staff and the principals of schools. The
cooperation and the human relationships facilitate the
course of the supervision lest the presence of the
SUpervisor .

There should be a continuous observation by the
administrative supervisors of the principals concerning
the change of performance and competence .

In order to raise the administrative supervisors'
competence, the researcher recommends that the
Directorate of Educational Supervision have to prepare
training sessions for the administrative supervisors in
cooperation with the specialists in supervision in Mosul
university .

Various programmes of moving the activity of the
administrative supervisor for if the supervisor depends on
just one supervisory programme in each visit of schools,
he will find visiting principals in schools a boring thing .

The researcher suggested the followings :-

1-

2

3-

Evaluating the administrative supervisors' performance in
Iraq .

Evaluating the primary schools principals from the
administrative supervisors' points of view .

Administring a follow-up study of evaluating the
administrative supervisors' performance and comparing its
results with the results of the present study .

IT



4- Administring a study of the reality of school management
and its relationship with educational supervision .
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