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Abstract
The research aimed to recognize the administrative empowerment
for the managers of the primary schools in the city of Mosul and its
relation with their motivation towards administrative work by answering
these questions:

1- Is there a statistical difference by the level of (0.05) in the level of
management ability compared with the default average ?

2- Is there a statistical difference by the level of (0.05) in the variable
according to the variable of gender(Males-Females)?

3- Is there a statistical difference by the level of (0.05) by the years of
management service (Syears or less - 5 years or more )?

4- Is there a statistical difference by the level of (0.05) in the level of
motivation to the management job in comparison with default
average?

5- Is there a statistical difference by the level of (0.05) in the variable of
motivation according to the variable of gender (Males-Females)?

6- Is there a statistical difference by the level of (0.05) in the variable of
years of management service (Syears or less - 5 years or more ) ?

7- Is there an associative relation that deals statistically to the variable of
management ability And the motivation of the management job
according to the variable of gender (Males- Females)?

8- Is there an associative relation that deals statistically to the level of
(0.05) between the variable of management ability and the motivation
of management ability , duration of service (5 years or less- 5 years or
more).

9- Is there an associative relation that deals statistically to the level of
(0.05) between the variable of management ability and the motivation
of management ability for the primary school managers?

The research consisted (393) manager in the primary schools in
Mosul. For the school year (2018 - 2017) and there was (160) manager
were selected as a sample of research at (41%) As (73) manager and
(46%) and (87) manager (females) and with the rate of (54 %).

Measure the variables of the research, The researcher built the tool
of the management ability for the primary school's managers, and the
measurement for the management's job Alazawi (2003), And to find the
validity of the research, The researcher used the virtual honesty and
recognizing paragraph. And by using the second test between two
separated groups. Also the researcher used the retesting method to find
the stability and the ratio was (0.91) for the measurement of the
management ability and (0.85) for the measurement of the motivation to
the management job, also the researcher indicated the differences among
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the variables of research of the second test for two separated samples and
the connection factory Birson.

The researcher reached several results the most important:

1- There is a difference of statistical significance and in favor of the
arithmetic mean for sample responses this means owning the sample
level above administrative empowerment.

2- There is no statistical difference in the variable of management
ability according to the variable of gender(males - females).

3- There is a statistical difference for the arithmetic mean for the
sample's answers and that means having a good sum of management
ability.

4- There is a statistical difference in the variable of motivation according
to the variable of years of service (5 years or less- 5 years or more).

5- There is a connective statistical relation between the variables of
management ability and the motivation to the management ability for
the individuals of a sample of a research for all managers (males-
females) and the tow service patterns.

In the light of the results of research, the researcher came out with
a number of arguments, the most important of which were :
1- Managers of primary schools and both types of services have an
appropriate level of administrative empowerment.
2- Increasing administrative empowerment of managers is accompanied
by increased administrative work.

According to the results that the researcher discovered it should be:
1- Make a training course by the preparation and training management
for the

There are some suggestions
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