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Abstract

This study investigated the subject of implementing the star model
for organizational design as an approach to achieve entrepreneurial
performance. The study was tested at the University of Mosul and applied to
a sample of university faculty members. A questionnaire, as well as
personal interviews, were used as main tools to collect data and information.
The study aimed at testing a number of hypotheses related to implementing
the star model for organizational design and its role in achieving
entrepreneurial performance at the University of Mosul in order to answer
questions related to the study problem and achieve the study's aims. A
number of statistical methods were adopted for data and information
processing including: arithmetic mean, standard deviation, percentages,
simple correlation coefficient, regression coefficient, and stepwise
regression to test the variance of the effect of the role of the star model of
organizational design in entrepreneurial performance in terms of importance
and impact. The study reached a set of conclusions, including the presence
of a correlation and effect between the characteristics of organizational
design in accordance with the star model and entrepreneurial performance,
and these results were in agreement with the hypothesis in this aspect.

Based on the results of the study, the researcher sets forth a number of
recommendations. The most important recommendation was for the
college's administrations in Mosul University to consider organizational
design and entrepreneurial performance, especially since the results of the
field study have shown the variance of the dimensions of these variables.
Therefore, if the investigated organization wanted to achieve benefit and
promote its performance through these dimensions, it should put in place
both policies and programs that ensure their proper application.
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