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Abstract

The current study sought to highlight the role of the ethical climate, with its
broad dimensions (utilitarianism, independence, welfare, law, and indicators), which
was the independent variable, in reducing nepotism. This nepotism, which began
and was considered the dependent variable in our study, was observed through its
three multiple manifestations (three months within the group, the socialist republic,
and the commercial) at the University of Computer Science. To answer the study's
questions over a specific period, the descriptive-analytical approach was employed.
This approach focused on presenting specific frameworks and concepts, then
processing, analyzing, and interpreting the data. This methodology is suitable for
studying socio-behavioral phenomena. The questionnaire was designed to be
descriptive, as the data was collected from individuals according to the purpose of
measuring the study variable and its dimensions. The university is a private research
institution, and the current study population consisted of (770) employees working
in the university's colleges. The opinions of a sample of (293) individuals working
in some of the university's colleges were analyzed and processed using a statistical
practical application set in order to reach the opinions of the researchers at the
university regarding the questionnaire items, including (the central tendency scale,
the difference of difference, the structural equation model). The study was conducted
using the fundamental analysis (SPSS V24) and (AMOS V24), based on the
description and diagnosis of the study and its dimensions, in addition to testing the
relationships and characteristics between the two variables and dimensions. The
study's hypothetical lines and the hypotheses derived from it led to a number of
results, the most important of which is: the existence of two reliable and statistically
significant relationships between the ethical and definitional aspects of the research
relationship. In light of these results, several effects and business needs in the field
of study were examined, in addition to the applications of future studies.
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1- Mosul University an
ethical organizational
climate, and this is
evident  through the
availability of its
dimensions  represented
by (utilitarianism, care
and attention,
independence, rules,
law).

2-There is a significant
inverse effect of the
ethical climate variable
on the organizational
nepotism variable..

There is a significant
correlation between all
dimensions of the ethical
climate and the
organizational nepotism).
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Abstract

The current study sought to highlight the role of the ethical climate, with its five
dimensions (utilitarianism, autonomy, care and concern, law, and rules), which was the
independent variable, in reducing organizational Favoritism, which was considered the
dependent variable in our study, through its three dimensions (intragroup bias,
paternalistic Favoritism, and mutual interests) at the University of Mosul. The study
problem revolved around posing several questions, the most important of which were:
Are the dimensions of the ethical climate related to organizational Favoritism at the
university under study? And do the dimensions of the ethical climate affect the
reduction of organizational Favoritism at the university under study? To achieve the
study's objectives and answer its questions, the researcher adopted a descriptive-
analytical approach to present the theoretical and conceptual frameworks, and then to
process, analyze, and interpret the data. This approach is suitable for studying
behavioral and social phenomena. A questionnaire was designed as the primary tool for
collecting primary data from members of the community in order to measure the
study's two variables and their dimensions. The dimensions were covered by (37) items
included in the questionnaire. The University of Mosul was the research field for the
study, while the current study population consisted of all of employees working in the
university's colleges. The opinions of a sample of (293) individuals working in the
university's colleges were surveyed. The data were analyzed and processed using
several statistical methods to arrive at the opinions of the surveyed individuals at the
University of Mosul regarding The questionnaire items were analyzed, and the results
were extracted using the statistical software SPSS version 24 and AMOS version 24.
This analysis was based on the description and diagnosis of the study variables and
their dimensions, as well as testing the correlation and influence relationships between
the variables and dimensions. According to the study's hypothetical framework, the
results included several key findings, most notably: the existence of two statistically
significant correlations and influence relationships between the ethical climate variable
and organizational Favoritism in the universities studied. In light of these findings, the
study concluded with several proposals and recommendations for business
organizations in the field of study, in addition to suggestions for future research..
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