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Abstract

Water safety and its role in the organizational attractiveness of
Iraqi swimming pools from the point of view of those
working in them

The study aimed to:

1. Preparing two questionnaires, the first for water safety and the second for
the organizational attractiveness of Iraqi swimming pools from the point
of view of those working in them.

2. Identify the level of water safety used in Iraqi swimming pools, including
its dimensions and factors.

3. Identifying the level of organizational attractiveness in Iraqi swimming
pools, with its dimensions and factors.

4. Identify the relationship and percentage of contribution of water safety
dimensions to organizational attractiveness.

The researcher used the descriptive approach in both survey and
correlational methods for their suitability and the nature of the study, while
the research population consisted of workers in Iraqi swimming pools for the
year (2024), who numbered (1255).

While the basic research sample consisted of (359) workers, constituting
(28.6%) of the research population, they were chosen randomly, It was
divided into three samples to fulfill the requirements of the study. They are
each of the exploratory sample, which consisted of (10) individuals working
in the sugar pool, constituting a percentage of (0.79%). They were chosen
intentionally for ease of reaching them if the researcher tried the research
tools, and the population sample, which consisted of ( 140 individuals
working in Iraqi swimming pools, with a percentage of (11.95%), were
chosen randomly. The researcher obtained (130) questionnaires suitable for
analysis, with a percentage of (10.35%), As for the application sample, it
consisted of (209) individuals working in Iraqi swimming pools, with a
percentage of (38.91%). The researcher obtained (150) questionnaires
suitable for analysis, with a percentage of (11.95%). To achieve the research
objectives, the matter required the preparation of two questionnaires
regarding water safety in Iraqi swimming pools and organizational
attractiveness. For workers in Iraqi swimming pools, it was prepared
according to the scientific principles followed in preparing questionnaires. In
order to avoid measurement errors, the researcher conducted an experiment
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Exploratory dated (5/6/2024), The research tools were based on a sample of

(10) individuals. Then the researcher applied the research tools to the
application sample of (209), where the researcher obtained (150) forms valid
for statistical analysis, and the researcher used the statistical package (spss)

to

obtain (the percentage, the chi-square value, the arithmetic mean, the

standard deviation, and the correlation coefficient Pearson, the Spearman-
Brown reliability correction equation, and simple regression analysis. In light
of the statistical analysis, the researcher concluded the following:

1-

The management in swimming pools operating inside Iraq has a high
level of awareness and understanding of the importance of providing
water safety factors. It has a very high level in training workers, building
design, cleaning, maintenance and operation plan, and emergency plan.
However, it has achieved an average level in the aspect of putting its
workers in development courses to raise their performance.

The organizational attractiveness was at a high level in general. The
swimming pool’s organizational reputation, social benefit, management
style and ethics, and quality of services provided in the swimming pool
were at a very high level, while the economic benefit was at a medium
level, and the organizational attractiveness factors were consistent with
the dimensions by reaching a very high level with the exception of
following:

- Providing employees with high-quality sports equipment achieved an
average level.

- Additional wages were also paid to workers when they worked
additional hours at an average level.

- Low level of provision of additional financial allocations
(transportation, nutrition, treatment).

- Low level of health insurance provision for workers.

There is a positive, positive relationship and a significant contribution
between the dimensions of water safety and the organizational
attractiveness of Iraqi swimming pools.



