Joa sall dadls

CPREES

daiial) dblusaty) il ghall

- a_\:)&-ﬂ ;\.A.A\JA -
Soel) alh Gl wlg
ftuale Al

Y s/ alad) g il

) yal
KPS WA CAS

Sl s e dena s 5i€0)

FARAR
e*'\/\

daiial) Ldaluad) iy ghal)



oaldiall

G Al el Al adaw ) dapall Lkloail) cliggall jhe e
Gligtall (e legs @llia ol V) (Ligill Lgale (agaie s WS dulaluai) wiligie xg lgile
Lole Jagaiall dudaloail) @lehal¥) U esalll (g0 Calagall o 5a¥) Lgalss )
b e saBU WA Gy Y ing e\l unls Cilagall (g palanl (mal (ligila
riag Ligudy draia A Cilagall Balel )9 jia (0 calY) Ao Ciiji lag ¢ gHla¥) cladll
Aaikall gl Caye Lo sp Cligiall (e g sl 2y cAigall

b gl daeydll lase o lapua sliicly la bagja Clisiall (e goill 138 ey
e ypail) Aabudl e Wil Qi LS cdima Jbls 2585 533ae ligiay cualill callale 4
O 9 cAaiially lishall b diacdt A ol daly cdalall dabiadll i)y (00 a5 ) 00
Ledisal Limalia ISshes Gujlay o cdina HISE) Jany Colage alal Lo an a8 5101 dga
i cinealy daiiall Gliggall jgam canaat a8 cle a3dilie $Sa Lunli Usd Jia Yy
Jolall alagy il gpas salls Judi cyjla (5301 anl I il Jlae 8 Laila Ll
DIV Y BV dga A e Gaadll 8 daikal Gligkall dgra jglig (Lgl dalladll
slill (8 13 uSal) s g oS0 ey Jrag aldall 3 dalall daliadl (32a5 Ll o
Jaill ) dadalocai) dugial Jall )8 Srales Jie Al g lally (LRI (any o ading
onl Lales L e 330 3 Aaal Canjlias Calagall CalSy (53

p2AT shal gl b3 (ol oY cdaiall Clgiall jga jeas (Ko Y elld e Slad
daladl (3aa Gl el e (i O G52 g Ligild 85 aal) cle)yal) ¢ Ll (y90 551V
3 oAl I Se (e Lgaidage U8 8 Gall 30U haas gl JEl Juas lad Sl
Oe 335 Ol a8 51 oS el daleadl) aucaii W s (5580 I ddudas e
A5 3 B ad ) cdatie dagie Gl aay Lae Calasall cpe alEdl da s Jail) )8
bl lple QIS Al dapall e Ly S Adag V) Calagall s ) ccilasall

Agal) Ll allill 4l oy 3 (Aaiiall duabucall) cibiggell ol cililaca sae Cals gall
Ay ¢ daidall A aSaall alual cpakall 4 Gy LaS ¢yl cupraal 1 Al

- o e bl lee asganlly



Abstract

Like express disciplining punishments exercised by disciplining
authority resulting in disciplining punishments as legally prescribed, there
is a kind of punishment imposed by administration on an official without
having recourse to disciplining procedures legally prescribed for the
purpose of getting rid of an official with the slightest expense and in
order not for its decision to be nullified by administrative judicial
authorities, which results in the necessity of reinstating the official and
settling his vocational position, This kind of punishment is called a veiled

punishment

Such a punishment is deemed to be a flagrant violation of and
express encroachment upon the principle of legality observed by
disciplining authorities in imposing restricted punishments and certain
effects and restriction, as well as deviation from discretionary power
behind which no public interest is sought perhaps the reason behind
calling such punishments veiled is that administration body may find
itself in from of an official who has certain ideas or exercises a conduct
opposing its attitudes, and does not represent a disciplining line for which
he can not be blamed, The forms of veiled punishment are numerous and
represent a common method in the field of disciplining to the extent that
it represents a phenomenon worthy of investigation for finding remedies
for it, The difficulty of veiled punishment lies in the search for the
intention of administration body, for administration claims that it attains

public interest .

The outer appearance represents that but its intention proves the
contrary, There fore , judicial authorities depend on some circumstantial
evidence, such as being a contemporary of the transference which
overburdens the official it takes in to consideration the seriousness of

management .



Moreover forms of veiled punishment can not be restricted for any
decision or measure adopted by administration without following the
legally prescribed measures or without attaining public interest is deemed
to be a veiled punishment , for example, the legislator grants
administration the right to transfer its officials from one place to another
or from job according to the needs of public interest, However
administration finds in the decision of transferring the official an
opportunity to take revenge on the official, which is deemed to be veiled
punishment, in that it disregards the promotion of the official or seconds
the official to another job which is lower than that which the official

occupies...etc.

The official has warranties against the veiled disciplinary
punishments, sine he has the right to lodge a complaint before the
administrative body issuing the decision, and has also the right to object
before the competent court and claim compensation for the damage

inflicted on him .
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