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The study aims at Identifning:
1. Building a measure of organizational effectiveness for sports in
Nineveh.

2. Getting to know the dimensions level of organizational effectiveness

in sports organizations

3. Getting to know the organizational effectiveness in sports
organizations.

4. Getting to know the differences among federation , sport teams and
youth forum in the organizational effectiveness.

5. Getting to know he differences among points of view of (managers-
bosses )of the organizations and points of view of their (members-
functionaries) regarding the organizational effectiveness of sports
organizations.

6. Getting to know the differences among (members-functionaries) of

sports organizations in judging the effectiveness of their organizations

according to their personal variables (age, service, academic
qualification)

We used the descriptive approach, through survey method, since it
is suitable to the current study. The study sample was consisted of two
parts, the first of which consists of the construction sample of (200)
administrative members of (federations, sport teams and youth forum )
while the second part consists of the applied sample of (146)
administrative of the members of federations , sport teams and youth
forum in Nineveh.



In order to achieve the study aims, we used organizational

effectiveness measure which was constructed by the researcher after all

the scientific conditions of measures were provided . The measure

consists of (51) items distributed among nine dimensions.

Data are statistically treated using theatrical scope, and item length

to determine the theoretical classes of age, service and certificate. In
addition, the [T] test was used for two independent samples, and [T] test
for one sample, as well the Pearson correlation coefficient was used in

the recognize and the inner compatibility and also , Gent man equation,

alpha coefficient [a], for, variation analysis and [ L.S.D] test are also used

as statistical means.

1.

2.

@)

The study sums up the following:
Appropriate of organizational effectiveness measure in measuring

dimension effectiveness in sports organizations
Organizational Effectiveness for sports organizations come
according to its dimensions among sport organizations as follows:

Effectiveness of targets dimension was high in sports organizations
generally.

Development effectiveness was high in sports organizations where
high level of development is achieved in federation, sport teams
and youth forum .

Sports organizations have a medium effectiveness level of
adaptation.

o Effectiveness Motivation in sports organization is high.

o Effectiveness Monitoring and evaluation has a medium level in the

sports organizations.
Sports organizations has effective a high level of communications.

o Effectiveness Dedicated to working times are high level in the

Sports organizations.

Sports organizations (federations, sport teams and youth forum )
have an effective high level of satisfaction.

Members of the sports organizations (federation, sport teams and
youth forum ) have effective high level of coherence.

. Sport organizations (federations and sport teams ) have high

organizational effectiveness while youth forum have a medium level .



. There are significant differences between sport teams and federations
with youth forum regarding organization effectiveness for the favor
of federations and youth forum but there are no significant differences
between sport teams and federations.
. There are no differences among points of view of (managers-bosses )
of organizations and points of view of (members-functionaries)
regarding the organizational effectiveness of sports organizations.
. There are no significant differences among (members - functionaries)
of sports organizations in judging the effectiveness of their
organization regarding age.
. There are no significant differences among (members - functionaries)
of sports organizations in judging the effectiveness of their
organization regarding service.
. There are significant differences among (members - functionaries) of
sports organization in judging the effectiveness of their organization
regarding academic qualifications.
The researcher recommend the following:

Application of organizational effectiveness measure on sports

organizations in another territories of Iraq .
. Supporting the sides of organizational effectiveness in sports
organization .
. Activating the administrative reports in forums.

. Trust judging of (managers-bosses ) in addition to(members-
functionaries) regarding the organizational effectiveness of sports
organizations.

. Except points of view (members-functionaries) in judging
effectiveness organization regarding their age.

. Depending on judging of (members-functionaries) regarding the
effectiveness of their organization irrespective of their period of duty.



