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Abstract

The current study aimed at diagnosing the relationship between the
strategic leadership and the organizational risks for a sample of strategic
leaderships in the center of the Ministry of Planning the study population
and the sample of testing the study hypotheses. A questionnaire form was
adopted as an instrument of collecting the data, as (120) forms were
distributed, (87) valid forms were distributed to the managers (the
ministry deputies, general managers, heads of departments, section
managers) by utilizing the statistical methods necessary to test the
correlation and effect (Pearson coefficient) to show the extent of
correlation between the two variables of the research. The study
concluded the existence of an inverse correlation and effect between the
practices possessed by the strategic leaderships in the researched ministry
and the reduction of organizational risks that it might face due to the data
of external environment and its fluctuations. The study arrived at a set of
suggestions that it recommended, including the necessity to give the
adequate interest to the practices of the strategic leadership by the
organization leaderships so as to come to satisfactory results and findings
in term of understanding and confronting the organizational risks.
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