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Abstract
Strategic Managerial tasks for coaches and their
relationship achievement motivation for the Iraqi
Premier League players in volleyball

Researcher Supervisor
Jamal Edo Hasan al-Sinjary Dr. Khalid Mahmoud Aziz al-Abadi

2016 A.D 1438A.H

Objective of the research:

— Building a scale of the strategic Managerial tasks for coaches
Premier League clubs lIraqi volleyball from the standpoint of the
players.

-To identify the level of the strategic Managerial tasks in its three
dimensions ( the main roles , effective leadership , strategic planning
administration)that are followed by the volleyball coaches.

—To identify the level of achievement motivation among players Iraqi
League volleyball.

—To identify the relationship between strategic Managerial tasks for
coaches volleyball and achievement motivation among the players.

Descriptive approach has Been used a survey manner for
suitability and the nature of the research and it included the research
community on the players clubs Premier volleyball in Iraq for the
sports season (Y« \Y-Y.\¢), totaling VA4 players and distributors on
two groups of North and South by (V) clubs for each group in a
manner comprehensive inventory , research sample consisted of two
parts, the first section included a sample of construction which
numbered Y. players , while the second section included a sample

application which numbered (¢ +) players.



To Achieve The Objectives of The Research , The Researcher , done the
following:

- Building scale strategic Managerial tasks for volleyball coaches.
-Dependence on the scale of achievement motivation for the players
and prepared by ( Abdol reza .,Y..o ) , and yet provides the
conditions in which science has been applied to the research sample.
And treated data statistically by using the arithmetic mean
percentage , standard deviation , and t-test for two independent
samples , and the simple correlation coefficient ( Pearson ) in
discrimination and internal consistency , coefficient (alpha Cronbach )
was used to calculate stability.
The researcher concluded the following:
—The construction and application of scale strategic Managerial tasks of
the lragi League coaches volleyball.
—For Iraq Super League coaches volleyball at the level of (very high) in
the strategic Managerial tasks in its three dimensions ( the main roles ,
effective leadership , strategic planning, administration).
-The emergence of players Iraqi League volleyball achievement
motivation ( high).
-The existence of a correlation significant differences between the
strategic Managerial tasks for coaches and achievement motivation of
the lragi Premier League players in volleyball.
In light of the findings , the researcher presented a number of
recommendations are:
—-The application of scale strategic Managerial tasks for volleyball
coaches and coaches of team and individual sports and other.
- Work to strengthen and develop the strategic tasks for coaches
through their participation in courses and seminars to take advantage of

the various sports science.



—The attention of the coach next to the psychological preparation for the
player in order to control the level of achievement motivation has made
good level that achieves high levels of players.

-The need for familiarity with the trainers strategic duties because of
their direct and effective impact on achievement motivation among the
players.

—Making further researches strategic Managerial tasks and its
relationship with other variables, as ( creativity , organizational

commitment , job satisfaction , burnout) and others.



