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ABSTRACT

Organizational integrity and its role in the organizational energy
of the Iraqi Premier League football clubs from the point of view

of the members of its administrative bodies

The Supervisor The Researcher
Professor Dr. Oday .Gh. Al-Kawaz: Ali Iyad Hashem Al-Ta'i
1446 AH 2024 AD

The research is aim to:

1. Prepare a questionnaire on organizational integrity for sports clubs from the

point of view of the members of the administrative body.

2. Prepare a questionnaire on organizational energy for sports clubs from the

point of view of the members of the administrative body.

3. Identify the level of organizational integrity with its dimensions in the Iraqi

Premier League football clubs.

4. Identify the level of organizational energy with its dimensions in the Iraqi

Premier League football clubs..

5. The percentage of contribution of organizational integrity dimensions to the

organizational energy of the Iraqi Premier League football clubs.

The descriptive approach was used in the survey method for its suitability
and the nature of the research. The research sample included members of the
administrative bodies of the Iraqi Premier League football clubs and included
two sections: the first to prepare the questionnaire, which numbered (94)
administrative members and a percentage of (49.21%) of the research
community, and the second section included (52) administrative members and a

percentage of (28.26%) of the total research community. Use of the application



and analysis of the results. To achieve the research objectives, the questionnaire
was relied upon as a tool for collecting data. The data was processed statistically
using the percentage and with the help of the programs (SPSS, Excel) in using
statistical means such as the arithmetic mean, standard deviation, correlation
coefficient, alpha coefficient, (Ka2), Spearman equation, and multiple linear

regression. The most important conclusions were as follows:

1. The Iraqi Premier League football clubs have a high level of organizational

integrity, and the most distant factors were as follows:

-The clubs have organizational integrity at a high level, except for the
prevalence of ethical values in the work of the sports club, which came at an

average level.

-There is organizational optimism at an average level, but the club members
realize their ability to face challenges and crises at a high level, and they do not
sense any keenness from the club's management to provide everything that

serves their aspirations.
-The sports clubs have organizational trust among their members at a high level.

-There is organizational sympathy within the sports clubs at a high level, but the

club's initiatives to help the needy in the club are at a very low level.
-The clubs have an average level of organizational tolerance

2. The sports clubs participating in the Iraqi Premier League football have an
average level of organizational energy, as well as emotional, cognitive and

behavioral energy.

3. There is a direct moral relationship and a moral contribution ratio between the
dimensions of organizational integrity and the organizational energy of the Iraqi
Premier League football clubs, and the most contributing dimensions are

sympathy, optimism, and then empathy.



In light of the results, the researcher presented a number of recommendations,

the most important of which are:

1. Urging club administrations to adhere to organizational integrity because of

its long-term positive impact, noting the following:
-Addressing some cases that conflict with ethical values in sports clubs

-Trying to identify the aspirations of club members and trying to satisfy the

legitimate ones.

-Supporting the aspect of organizational trust in sports clubs and encouraging

them to adhere to it.

-That club administrations work to search for additional sources of funding to

help those in need in the club.

-The necessity of raising the level of organizational tolerance in cases that do

not lead to a disruption of the system.

2. Sports club administrations should pay attention to the dimensions of
organizational energy and pay sufficient attention to the emotional, cognitive

and behavioral aspects to maintain or raise organizational energy.



