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Abstract

This study comes based on the idea of its foundation , that the public
rights and freedoms stipulated in global declarations and international charters ,
and addressed by internal constitutions, are enjoyed by everyone without
discrimination, and the public employee , as one of these interlocutors , can
exercise these rights and freedoms, but the public function is by nature and
because of Its laws and the system that governs work within the administration ,
makes the public employee’s enjoyment of these rights and freedoms different

from what is the case in the ordinary individual .

The public office includes a number of restrictions and duties that limit
these freedoms and regulate their exercise, but the authority of the
administration to restrict the rights and freedoms of the employee is not
absolute. Rather, it is limited by the authority of the law and the oversight of the
administrative judiciary , whose function is to protect the rights and freedoms of
the public employee from being violated by the administration by restriction
and limitation, by making a balance between guaranteeing and guaranteeing the
rights and freedoms of the public employee and the employee’s submission to
the laws that regulate his job , obedience to his superiors, and serving the public

utility .

On this basis, this study came in two parts, the first part of which dealt
with the concept of rights and freedoms in general by defining both the right
and freedom , with an explanation of the concept of the public employee
through his definition and defining the content of the relationship between him
and the administration , and the study showed the legal basis for these rights and
freedoms In global documents, international and regional treaties and

declarations of rights, then the role of constitutions in establishing these rights
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and freedoms by referring to them , such as the constitutions of France , Egypt

and Iraq , as well as their basis in domestic laws and legislation .

Public jobs for which the public office is a restriction such as the right to
strike , freedom of expression and freedom to participate in public affairs, with
a statement and mention of the restrictions and duties that regulate the public
employee’s exercise of rights and freedoms as a duty of obedience to superiors ,

impartiality and reservation .

In its other part , the study dealt with the administrative judiciary’s
observation over management decisions that restrict the public employee’s
exercise of these rights and freedoms, by defining the concept of oversight and
clarifying its types , with an indication of the administration’s duty to
implement the provisions of the administrative meeting and the extent of their
authority and the administration’s reluctance to implement them . The study
also clarified the role of the administrative judiciary In regulating the
employee’s exercise of rights and freedoms by imposing oversight on the duties
of the aforementioned public employee through its provisions, in addition to
referring to the applications of the administrative judiciary with regard to
protecting the rights and freedoms of the public employee previously referred to

in France, Egypt and Iraq .

In this thesis , we have taken the analytical approach by stopping at the
texts and trying to analyze them in line with the goal and subject matter of the

thesis , as well as following the comparative approach in all places of the thesis.

Then at the end of this thesis comes the conclusion and the findings and

recommendations of this thesis .
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