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Abstract

Research problem was determined by the following questions:

Does the extent of leadership skills that they have qualify them to
lead the athletic club.

Is there a possibility to scale these variables: leadership skills and
job satisfaction?

What are the leadership skills and what is the extent of job
satisfaction that members of administrative staff and trainers have?

Can tasks among them produce any difference in leadership skills
and job satisfaction?

Research Objectives
. Recognizing leadership skills of administrative staff members in athletic

clubs of North region.
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3.
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. Recognizing leadership skills of trainers in athletic clubs of North region.
Recognizing differences in leadership skills between administrative
staff members and trainers in

Conceptual Skills.

Human Skills.

Technical Skills.

Recognizing the level of job satisfaction of administrative staff
members in clubs of North region.

Recognizing the level of job satisfaction of trainers in clubs of North
region.

Recognizing the relation between leadership skills and the job
satisfaction level of administrative staff members.

Recognizing the relation between leadership skills and the job
satisfaction level of trainers.

Recognizing differences in leadership skills according to whole job
satisfaction level of administrative staff members.

Recognizing differences in leadership skills according to whole job
satisfaction level of trainers.

Descriptive procedure was used. The sample included comprises of
sections: the first section included construction sample. The number of
sample was (153) administrative members and (63) trainers. The second
section included application sample. The number of sample was (115)
administrative members and (56) trainers in the North region clubs. In
order to achieve the research objectives, two instruments designed and
constructed by the researcher were used. The instruments are an
instrument to scale the leadership skills and job satisfaction scale. The



researcher depended on many of practical procedures in construction and
designing process, such as statistical analysis by processes of internal
Consistency and extreme groups. Steps of construction included scientific
characteristics in order to construct and set the two instruments. After
making sure of the research instruments validity and reliability, data were
statistically treated by using arithmetic mean, standard deviation,
percentage, Person correlation coefficient, T-test and difference analysis
for one sample.

Research Results:

. The result of administrative staff members in North clubs with regard to
leadership skills, according to their sequence, was human, conceptual and
technical skills respectively.

. The result of trainers in North clubs with regard to leadership skills,
according to their sequence, was human, technical and conceptual
skills respectively.

. There are no differences in leadership skills between administrative
staff members and trainers.

. The results of administrative staff members in North clubs were
represented on job satisfaction and all other fields as positive
satisfaction by significant differences upon theoretical mean of the
axes (job conditions and achievements, recognition and estimation,
administrative responsibilities, club orders and procedures, job
guarantees and supervision and relations with fellows). The result of
income axis was not significant.

. The results of trainers in North clubs were represented on job
satisfaction and all other fields as positive satisfaction by significant
differences upon theoretical mean of the axes (job conditions and
achievements,  recognition and  estimation, administrative
responsibilities, club orders and procedures, job guarantees and
supervision and relations with fellows). The result of income axis was
not significant.

. The results showed that the relation between job satisfaction and
leadership skills of administrative staff members in North clubs is
weak. But there is a positive significant correlation between
intellectual skills and job satisfaction with supervision and relation
with fellows.

. The results showed that the relation between job satisfaction and
leadership skills of trainers is weak. But there is a positive significant
correlation between technical skills and job satisfaction with income
and negative significant correlation between intellectual skills and job
satisfaction with income.



8. There is no effect of satisfaction levels (high, middle, and low) upon
differences in leadership skills of administrative staff members in
North clubs.

9. There is no effect of satisfaction levels (high, middle, and low) upon
differences in leadership skills of trainers in North clubs.

Recommendations and suggestions:

1. Human relations must be considered seriously, developing social and
educational interaction among administrative and training cadres and
players as well as creating organizing atmosphere based on love and
intimacy. So, this is essential aim of physical education aims. Also,
conceptual and technical skills of administrative and training cadres must
be developed in order to increase their conceptual and technical abilities.
that will really reflect on their administrative and training tasks in the
athletic clubs.

2. To select efficient persons for leadership, administration and
training tasks in clubs.

3. To gain time and opportunities for acquiring skills required by
administrative staff members and trainers, in order to do the
administration and training tasks that lead to develop their
efficiencies.

4. It is necessary to increase the awareness of members and trainers,
which deals with the importance of leadership role in club
administration especially in the conceptual and technical fields.



