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management, type and value of work, relationship with the official,
working conditions). And a very high level of (relationship with
colleagues) in professional compatibility.

4- The existence of a relationship and a non-significant contribution rate
between the management of high inclusion in its dimensions
(development practices, rewards, information sharing, empowerment)
and the professional compatibility of the deans of the faculties from the
point of view of officials of the student activities divisions in Iraqi
universities.
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descriptive approach using the survey method, due to its suitability and
the nature of the current research.

The research sample was represented by the officials of the student
activities divisions in the Iraqi universities, who numbered (151) officials
distributed among (37) universities for student activities in the Iraqi
universities. By deporting him to officials of the people of student
activities in Iraqi universities.

After completing the scientific steps used in preparing the High Inclusion
Management Questionnaire and adapting the Professional Compatibility
Questionnaire, the High Inclusion Management Questionnaire settled on
(24) items distributed over (4) dimensions, while the Professional
Compatibility Questionnaire consisted of (39) items distributed on (5)
dimensions.

In order to reach the results of the current research, the researcher
used the statistical bag (SPSS) and a set of statistical methods: such as
the percentage, the arithmetic mean, the standard deviation, the simple
correlation coefficient (Pearson), the Spearman-Brown equation,
Cronbach's alpha equation, the Gutman equation, the regression
coefficient Simple.

The researcher reached a set of conclusions, the most important of
which are:

1- The deans of faculties in Iragi universities possess a high level of high
inclusion management, and the officials of the student activities
divisions in lIraqi universities possess a high level of professional
compatibility.

2- The deans of colleges in Iraqgi universities have a high level of the
dimensions of high inclusion management (development practices,
information sharing, empowerment) and a medium level of the
dimension (rewards) in the management of high inclusion.

3- The officials of the student activities divisions in Iraqi universities have
high levels of dimensions of professional compatibility (relationship with
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The study aimed at the following:

1- Preparing and applying a questionnaire for the management of high
inclusion for deans of colleges, and adapting a questionnaire for
professional compatibility for officials of the student activities divisions
in lraqi universities.

2- Identifying the management of high containment and the levels of its
dimensions for the deans of the faculties and the professional
compatibility and the levels of its dimensions for the officials of the
student activities divisions in the Iraqgi universities.

3- Identifying the relationship and the percentage of contribution
between the management of high inclusion in its dimensions and the
professional compatibility of the deans of the faculties from the point of
view of the officials of the student activities divisions in the Iraqi
universities.

As for the second chapter, the researcher dealt with the theoretical
frameworks, literature, sources and references related to the research
variables, the management of high inclusion in its dimensions
(development practices, rewards, information sharing, empowerment),
and professional compatibility in its dimensions (relationship with
management, type and value of work, relationship with the official,
working conditions, Relationship with colleagues), student activities,
their objectives and importance, as well as the inclusion of a number of
related and similar studies.

While the third chapter included the field procedures in completing the
requirements of the dissertation, as the researcher adopted the
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