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Abstract

The current study aimed to identify the role of digital
transformation as an independent variable with its dimensions represented
by (human resources, infrastructure, big data, innovation), in enhancing
human resource governance as a dependent variable with its dimensions
represented by (justice, accountability, transparency, participation)

The concept of human resource governance is one of the concepts that
organizations in general and service organizations in particular care
about, which imposed on organizations a reciprocal relationship between
them and the individuals working in them to achieve a high level of
human resource governance. To achieve the objectives of the study, the
researcher developed a hypothetical plan and a set of hypotheses emerged
from it. The descriptive analytical approach was used to describe the
study variables, and the questionnaire was relied upon as the main tool
for collecting data, and it was adopted in a manner consistent with the
objectives of the current message. The study reached a set of results, the
most important of which is the existence of a significant correlation
.between digital transformation and human resource governance

The study attempted to reach a set of results, the most important of which
IS the existence of a significant correlation between digital transformation
.and human resource governance
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