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Abstract

The current study aimed To Diagnosis and describe study
variables and identify the effect Extent of Characteristics of Innovative
Leadership combined and individually on Crisis Management within
their stages, addition to providing the characteristics of Innovative
leadership that provide Innovative solutions to crises At each stage of
Crisis Management , the problem of the study was determined by
determining the effect Extent of Characteristics of Innovative
Leadership on Crisis Management and its stages , Based on that, a
hypothetical model was designed to Clarification the correlation and
effect relationships between the main factors of study and their
dimensions , A number of hypotheses were emerged from the model
that emerged these relationships , To answer these questions, the United
Nations Development Program (UNDP) in Iraq was selected as a field
of study And a source of data collected using an E-questionnaire form
(Google Forms) which was distributed electronically to the
administrative leaders (75) individuals , The study was adopted to
achieve its objectives and reach answers to its questions in both the
theoretical and practical aspects on the descriptive analytical method ,
The relationships, effects and variance between the characteristics of
creative leadership and crisis management were tested using some
statistical methods by SPSS , Based on the results , a number of
conclusions were reached, which in turn pointed to the effective role of
the characteristics of creative leadership (sensitivity to problems,
initiative, perseverance, originality) in enhancing crisis management in
the researched organization , According to the conclusions, a number
of proposals were put forward to Repair the weaknesses and
improvement the strengths of the researched organization , The most
important was the need to more attention to some of the characteristics
of creative leadership that have been studied and that will strengthen
crisis management at the macro level and at the level of each stage of
crisis management, which may benefit organizations working in the
same activity or other activities.

Key Words: Innovative Leadership , Crisis Management |,
Characteristics of Innovative Leadership , Stages of crisis
management
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