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Abstract

The objective of this study is to investigate the extent to which
some of the dimensions of the International Standard of Social
Accountability (SA 8000: 2014) are applied in the light of the behaviors
of the servant leadership: An applied study of the teaching staff in Al-
Hadbaa University and Al-Noor University Private Colleges in Nineveh
Governorate, To promote the dimensions of this international standard in
these colleges.

The study was conducted in a contemporary manner in relation to
the Arab studies to frame these two vital topics within a comprehensive
holistic framework in an attempt to test the homogeneity and relationship
of correlation and moral influence between them. In general, the study
attempted to answer a series of research questions.

In order to achieve the objectives of the study, the researcher
adopted the questionnaire form as a main tool for collecting data through
the distribution of the forms on the sample of the study (70) teaching in
these colleges, and the preparation of a model hypothesis for the study
reflects the correlation relations and the impact between its dimensions,
which resulted in a set of key assumptions and the subset was tested using
a couple of statistical methods, and the results showed acceptance of all
the main hypotheses and subsections except the fifth and final hypothesis,
which was rejected at the macro level and acceptance of a number of sub-
hypotheses.

The study also reached a couple of conclusions, the most important
of which are:

. The results of the Levene test showed a homogeneity of the values of the
study dimensions (independent and dependent) at the macro and micro
level in all subjects in both colleges based on the values of the calculated
Levene parameter, and this indicate that right choice for the study.

. The existence of positive and statistically significant differences in values
between both the macro and micro behaviors of the leadership behaviors
in all dimensions of the international standard of social accountability
(SA 8000: 2014) combined, and the correlation coefficient in Al-Noor
College was higher than in Al-Hadba College.
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3. The results of the impact test showed that there is a difference in the
effect of the behavior of the servant leadership on some dimensions of the
international standard of social accountability (SA 8000: 2014) at the
level of each of the two kidneys of the study sample. The realistic model
of the study in Al-Hadbaa College showed three behaviors, While the
same model in the Faculty of Light showed only two behaviors, and this
indicates that the model of the study is applicable to apply more in the
environment of the college of humpback than in the Faculty of Light.

Based on the findings of the study, a set of proposals in line with these
conclusions, as well as the conclusions, proposals and mechanism for the
implementation of the proposals, presented a number of research trends
and future studies related to the current study subjects.



University of Mosul

College of Administration &
Economics

The Extent to Which Some of the Dimensions of
the International Standard of Social
Accountability (SA 8000: 2014) are Applied in The
Light of the Behaviors of Servant Leadership

An applied study for opinions of the teaching staff in
Al — Hadbaa University and Al - Noor University
Private Colleges in Nineveh Governorate

Ahmad Ali Hussin

Ph.D. Dissertation
Business Administration

Supervised by
Asst. Prof. Dr. Alla abd Al-Salaam AL-Yamani

2019A.D 1440 A.H



