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ABSTRACT

Evaluation of planning the high performance of Athletes in the
departments of Sports Talent in the Iraqi Ministry of Youth
and Sports

Researcher Supervisor
Mohamed Attya Ahmed Khalil Prof. Dr.Oday Ghanem Al-Kawaz
Research aimed to:

1- Prepare a high performance planning evaluation tool from the point of
view of the trainers of the specialized centers in the sports talent care
departments of the Iraqi Ministry of Youth and Sports.

2- Evaluating the planning of a high performance in the sports giftedness
departments of the Iraqi Ministry of Youth and Sports by Evaluation the
following:

- The Governance factors in the sports talent care departments of the Iraqi
Ministry of Youth and Sports

- The Administrative planning factors in the sports talent care departments of
the Iraqi Ministry of Youth and Sports

- The Financial management factors in the sports talent care departments of
the Iraqi Ministry of Youth and Sports

- The Factors of talent development programs in the sports talent care
departments of the Iraqi Ministry of Youth and Sports

- The Factors of human resources development in the sports talent care
departments of the Iraqi Ministry of Youth and Sports

- The Factors of the competition structure in the departments of sports talent
sponsorship of the Iraqi Ministry of Youth and Sports

- The size of the achievements in the sports giftedness departments of the
Iraqi Ministry of Youth and Sports



The descriptive approach was used, and the research sample consisted of
three sections, the first included the exploratory study sample of (10)
trainers, while the second section included the construction sample of (117)
trainers, and the third section included the application sample of (68)
trainers, in the sports talent care departments of the Iraqi Ministry of Youth
and Sports, and the researcher prepared a tool for evaluating the high
performance planning in the sports talent care departments based on the high
performance planning guide for talented athletes presented by each of
(Lauren Cowan, Jackie Fairweather and Gavin, 2012) ) to the Ministry of
Sports and Recreation in Western Australia, verifying the validity of its
content and its apparent validity and the internal consistency of the
paragraphs as well as the stability of the tool, and in treating the data
statistically, (percentage, relative frequency, arithmetic mean, standard
deviation, Pearson Correlation Coefficient, Getman's equation, Spearman
and Brown equation, Alpha Cronbach ) was used.

The most important conclusions are:

1- Sports talent care departments have transparency at work, equality and
fairness in the administrative dealings, roles and responsibilities are well
distributed, and the factors that were low were the availability of supreme
committees to oversee training programs for coaches, the availability of
organizational guide and communication channels with the administration.

2- Availability of long-term vision factors to reach the high performance for
talented people and support the continuous strategic plan for developing the
talented athletes and coaches in a specialized centers as well as measuring
the performance the talented people according to predetermined timing.

3- Financial management factors related to the preservation of public money
and its good exploitation at a medium level, while the adequacy factors of
the financial budget to bring sports talents to the level of the elite and the
stability of the financial budget during the past years and reliance on a
multiple sources of financing decreased.

4- The factors of developing the talents programs in the Sports Talent Care
Sections of the Iraqi Ministry of Youth and Sports were related to the
participation of coaches and officials of the specialized center in the selection



process for talented players decreased significantly, while the factors related
to the availability of training camps, the selection of trainers, the availability
of the training criteria and the process of and the lack of modern techniques
in measurement and training.

5- The factors for determining and providing the necessary needs for the
specialized centers, the use of the incentives and rewards system, the
availability of training courses for the trainers of the specialized centers, and
the adequacy of halls and training grounds were decreased.

6- There is an opportunity to compete at the level of the sports organization
with the aim of participating in a moderate way, while sports competitions
decreased at the regional, national and international levels.

7- The decrease in the number of achievements in the sports talents
departments of the Iraqi Ministry of Youth and Sports at the national and
international levels, as well as the decrease in the percentage of predictions
of achievement at the international level during the next five years.



