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Abstract

The main purpose of the study was to propose a job description for
agricultural extension agents in Ninavh Governorate . Barriers
influencing tasks®: execution of agents , and their feelings toward
extension were also investigated . it is hoped that the results of the study
will help managers at various levels to redesign agents:: job in order to
achieve organization objectives in efficient and effective ways .

Task analysis approach used to determine extension agent tasks .A
questionnaire designed to collect data consisted of three instruments used
to identify the extent of tasks? execution by agents and its relative
importance . The second instrument used to identify relative importance
of barriers influencing tasks: execution .The third instrument used to
describe agent feeling toward extension vocation .

The data were gathered from (109) agent . The results of analysis
showed that :

There were low execution of extension tasks by agents .
. Extension Agents perceived highly the importance pf all tasks
proposed in achieving Extension objectives .

3. All barriers included in the questionnaire were moderately or
highly affecting the Execution of agent tasks . The most important
barriers were , lack of transportation , lack of specialists support ,
and lack of educational aids .

4. Agents have a positive feelings toward motivational factors
( achievement , work itself , responsibility and status ) .

5. Responses to the question about some personal characteristics

indicated that the age of agents ranged from 31-63 years old with

mean of 47 years with service mean 33 years . about fourteen
percent of the agents had secondary degree , 22 % institutes , 36 %

bachelor and about 1% had a masters degree .
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