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Abstract
The present study aimed at clarifying the role of visionary leadership in
reducing expatriate career, identifying the nature of the correlation
relationship, and the impact of visionary leadership dimensions on career
alienation and the possibility of visionary leadership contributing to avoiding
and reducing the phenomenon of expatriate career.

Therefore, this study sought to identify the nature of correlation and impact
relationships between the variables of the study. The study relied on a set of
basic and secondary hypotheses related to the existence of correlation and
significant effect between the dimensions of visionary leadership and
functional alienation. A number of questions have been identified to be the
limits of the study problem as follows:
1.Do the humanities in question have a clear conception of the dimensions of
visionary leadership?
2.Do the surveyed humanitarian colleges have a clear picture of the
dimensions of career alienation?
3.What is the relationship between the dimensions of visionary leadership
and career alienation?
4.Does visionary leadership affect the phenomenon of expatriate
employment?
5.Is there a difference in the influence of the dimensions of visionary
leadership in reducing career alienation?

In order to determine the course of field analysis, a default model was
developed to show the relationship between the variables of the study. The
study was conducted on a field in a sample of the humanitarian faculties at
the University of Mosul, which consisted of 102 students at the level of the
selected colleges. The questionnaire used the questionnaire to collect the data
analyzed according to the program (SPSS19). After the analysis, the study
reached a number of conclusions, the most important of which was the
existence of a correlation relationship and a significant effect between the
visionary leadership and the functional expatriation and the macro and micro
levels of the study sample. As well as a number of recommendations
concerning the administrations of faculties investigated, and represented the
following:

It is essential that senior administrative leaders and decision-makers have the
characteristics and characteristics of visionary leadership in proportion to the
current stage, because they are characterized by sudden fluctuations and
instability. In addition to opening the door to the lecturers and participation
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and providing freedom and opportunity for them to express their views and
ideas for the work, Universities to take the issue of the integration of teachers
intellectually and professionally with the job first and their colleagues and
the university and the third.
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