coalall Canll g Y el 5 ) 3
Jm sl Al
Faad Yl Ll A=<

Sy Sall 5 52 il 4l

R G Jaall 35al £ 554
}'d\j &Am’w\
- 44)\32 Z.u‘_)d -

il 2 e juad daa aiga

Dfiuale Al

A
-~

Y
a0 Lual) M)
L) Jgana by Sl

a¥ vo FAREA



Ko aglall 2lS

sl
23 8 ol Bz \ghuogs (D)Mo prgie 39 (A Sl Ot S (sglaie o foall L) BTM 95 s Wl s Sy
Ayghly pesdtly 381 3 Wb ST e uL;u. gy 2y, S Blug¥t 3 Gty Yuor oyl cludt stadly dsbear ) o) (b &
Ol g BRI Jas (1) Lo o 3 (g il oSl Sl o 818 gdl) ity @) i b Sl y s 81 B55ULY L) syl B 5
S e ARl Ay ity Aslerr 1 CBIglly miladly qaaldll & 4yp2 550 3410
2§ dslasr W &y Sy Lo-Mao¥lg Rgalll Wl e caladl JU1 ) 79,31y ¢ Jaslly BTN i I @oaldl) Jonoly Lustyllt s
DS e pgiy (@Y S OT LI Gy Bred) Yy DSH Ty palually Cppdl S pp syl o S Ayt Yl
L o & ol ol o lass o9 Bjlgne Gomh S slid) iy & gy clysed) iy a@ﬁ”‘ LA 1 o x
gl e & g3l ¢ (5 gl Sigpsliy slag ) st SR e g ekl SN o 515 51 & A S
By QLW &sle &5y J) a3l & ciilaly cdslodally (dits dllg cigdhdall o asdd
Blgludt pggal Crgy @) Al SISy ygundt SIS 939 Ay BLEs o 0 g AV SN BT Bpi W fadll Jaling
8 ad e dBIgll o llly denad) Sl M) g0 LgBs) Oy ¢ oMt SV 8 811 B gid oy i) W) o8 Julde (8 cdillal)
Bypeo gy ddlwl Silaas) 3 Bl oda Gudai @Bly JAE as caeal (B el gaidogg 3T
rilig andles Jolsy (8 molall & Sl st OVl b 3 Jusdl Ggw 1) 810 Jg5ms Ayl jaier Aid CIW) fuadll Ll
Blgludl o doitd d13 b dduld o foall Ggu J) BT ads g SO J) dhylhl alds g Aty Sl cuiBglt iyl
el Sl AL 3 et Ol Ity 8t LIS G gl L sz 193815 iy ladll B yladll JUis) ae clillal
AWl 3939 Ayl Bl giume v O3l dal S1 Ogely cdoeaall 328 2350519 de pb Ll g0 rao fadd) 850l
bl Btk Glgae 15348 aldyy cuolibly 3 ladlt mo plreiVly cllamadt g g (Joid oty Sl S OF ) Bl )1 0l
LA ao Jolad! (3 diabline 3L <y Bl (g3le ail O3 Brine Silarpe o g W S pgd Lo . a0las Y oSS gas aassh!
Yot ST g 5 calgerly mgll o Rl cinsday) A3 0 Of 25! gl § Aslyll ASHy ks dlar! il J) 3
S Jag B gl il Gl o B1d 1 oty ade Cliy ) g W) 3500l 0yl a8 BT ASHLEL B3l
A i Al g L) OB )



Abstract

Abstract

This thesis addresses the issue of women's participation in the
workforce from the perspectives of Islamic and Western thoughts
adopting a comparative approach. It is a significant topic shaped by
modern social and economic transformations and has sparked widespread
debate in intellectual and religious circles due to its profound impact on
family« society« and identity. The study aims to compare the foundational
principles and reference frameworks upon which both Islamic and
Western thought base their views on women's work¢ highlighting the
fundamental differences in their concepts¢ outcomes¢ and the resulting
social and legislative positions.

The study begins by establishing key concepts—woman¢ work:¢
and public engagement—through linguistic¢ terminological¢ intellectuals
and social lenses. It then outlines the theoretical foundations of both
schools of thought in terms of definitions¢ sources¢ pillars¢ and areas of
application. The comparison reveals that Islamic thought is rooted in
stable foundations: the Qur’an¢ the Sunnah¢ and scholarly consensus
(ijma ‘)« which guide intellectual development with balance and flexibility
aligned with textual directives and objectives. In contrast¢ Western
thought emerged from layered philosophical and historical influences«
shaped by Greco-Roman and distorted religious heritage« evolving during
the Enlightenment into a system based on rationalism¢ individualism«
secularism¢ and humanism—ultimately producing a materialistic view of
humanity and life.

The second chapter explores women’s rights in Western thought«
tracing their historical development« the role of feminist movements¢ and
international conferences that promoted a vision of absolute equality. In
contrast¢ the thesis presents the legislative foundations of women’s rights
in Islamic thought¢ demonstrating that they are derived from scriptural
and purposive references that align with women’s innate nature and
complementary societal roles¢ along with an analysis of the actual
implementation of these rights in Muslim societies and the variations in
their application.
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The third chapter is devoted to the study of women’s entrance into
the labor market within contemporary economic and ideological contexts.
It analyzes the driving factors< consequences¢ and compares Islamic and
Western positions. It concludes that Western thought pushed women into
the labor market under an individualistic equality-based philosophy« often
neglecting innate differences and social roles¢ which led to family
disintegration and societal imbalance. Meanwhile¢ Islamic thought
permits women to work within legal and moral guidelines that ensure
benefit¢ preserve dignity¢ and balance their family and public
responsibilities.

The thesis concludes that Islamic thought is characterized by
comprehensiveness¢ disciplined flexibility¢ and harmony with human
nature and objectives. It offers a balanced model that addresses societal
issues through integration rather than conflict. In contrast« Western
thought¢« based on changing and materialistic references¢ has produced
inconsistent models in its treatment of women and has led to adverse
social outcomes. The study ultimately finds that the Islamic perspectives
grounded in revelation and ijtihad (independent reasoning)¢ presents a
more just and balanced vision for women’s participation in society¢ in
contrast to the Western model« which often prioritizes individualism at
the expense of familial stability—making Islamic thought closer to
achieving true justice.
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