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Abstract

The current study aims to identify ""the nature of the relationship
and influence between administrative transparency by measuring its
indicators: (clarity of procedures and decisions, availability of
information, transparency of internal communication, performance
evaluation, and application of the principle of administrative
accountability) in the organizational development process, with its
dimensions: (strategic objective, working individuals, work groups,
organizational structure, and technology)". The study aims to develop
a set of proposals that contribute to employing administrative transparency
to enhance organizational development.

The study aims to develop a set of proposals that contribute to
employing administrative transparency to enhance organizational
development. The study relied on the (descriptive-analytical) approach,
which is considered one of the most appropriate approaches for studying
administrative and social phenomena. Data was collected using a
questionnaire, distributed to a random sample of (209) employees in
various administrative departments in the Nineveh Provincial Council,
representing various job levels to ensure the comprehensiveness of the
results. Open personal interviews were also conducted with some
administrative leaders to support the results of the quantitative study with
a qualitative analytical perspective. After collecting the data, it was
analyzed using statistical programs (SPSS V.26 - AMOS V.24) to test the
study's hypotheses stemming from the main questions

The statistical significance results showed a direct correlation
between the dimensions of administrative transparency and organizational
development, on the one hand, and administrative transparency and the
dimensions of organizational development, on the other. There was also a
direct influence of the dimensions of administrative transparency on
organizational development.

The study recommended the need to enhance transparency practices
within government institutions by establishing clear disclosure policies,
activating internal communication channels, and empowering employees
to contribute to decision-making. This would enhance administrative
reform and organizational development efforts in the Nineveh Provincial
Council.

Keywords: Administrative transparency, organizational development,
Nineveh Provincial Council.
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ABSTRACT

The current study aims to identify "the nature of the relationship and influence between
administrative transparency by measuring its indicators: (clarity of procedures and decisions,
availability of information, transparency of internal communication, performance evaluation,
and application of the principle of administrative accountability) in the organizational
development process, with its dimensions: (strategic objective, working individuals, work
groups, organizational structure, and technology)". The study aims to develop a set of
proposals that contribute to employing administrative transparency to enhance organizational
development.

The study aims to develop a set of proposals that contribute to employing administrative
transparency to enhance organizational development. The study relied on the (descriptive-
analytical) approach, which is considered one of the most appropriate approaches for studying
administrative and social phenomena. Data was collected using a questionnaire, distributed to a
random sample of (209) employees in various administrative departments in the Nineveh
Provincial Council, representing various job levels to ensure the comprehensiveness of the
results. Open personal interviews were also conducted with some administrative leaders to
support the results of the quantitative study with a qualitative analytical perspective. After
collecting the data, it was analyzed using statistical programs (SPSS V.26 - AMOS V.24) to
test the study's hypotheses stemming from the main questions

The statistical significance results showed a direct correlation between the dimensions of
administrative transparency and organizational development, on the one hand, and
administrative transparency and the dimensions of organizational development, on the other.
There was also a direct influence of the dimensions of administrative transparency on
organizational development.

The study recommended the neced to enhance transparency practices within government
institutions by establishing clear disclosure policies, activating internal communication
channels, and empowering employees to contribute to decision-making. This would enhance
administrative reform and organizational development efforts in the Nineveh Provincial
Council.
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