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— Abstract

Abstract

Most of the educational systems in developed countries have
tended to improve the performance of the school principal in the various

or graded stages of study« and seek to possess successful management

skills through his organizational behavior that reflects his adaptation to
the elements of the educational institution in which he works« as well as
his practice of the educational method with workers and students as
dictated by him. Senior management to achieve the desired educational
goals; Hence« these educational systems in the developed and developing
countries took the preparation of future plans and programs in order to
qualify school principals to lead these educational institutions in an
orderly manner that leads to the interaction of all the elements of the
educational institution.

As well as to develop advanced administrative strategic plans to
advance the organizational behavior of middle school principals to
achieve aspects of organizational ingenuity.

And their taking the appropriate administrative decisions that lead
to raising the level of the school and the efficiency of its components and
the outcomes of its students through a qualitative management that is not
restricted to a set of traditional instructions« but rather an interactive
educational administration. Objective about the reality of secondary
education due to its organizational ingenuity And field interaction in
qualitative management in order to overcome the obstacles and
difficulties of these educational institutions and to give the optimal

alternative to the administrations of our schools according to the models
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— Abstract

of global systems¢ and thus the research can be determined in the

following questions:

What is the level of organizational behavior for middle school
principals?

Is there a correlation between the organizational behavior of
middle school principals and their organizational prowess?

Is there a correlation between the organizational behavior of
middle school principals to manage them by wandering?

The researcher adopted the descriptive analytical approach« and the
research sample consisted of (100) school principals who constituted
(35.21%) of the research community« by (51) principals representing

(51%) of the sample« and (49) principals representing (49%) of the

sample.

the sample For the purpose of achieving the objectives of the

research¢ it required the researcher to build a scale of organizational
behavior« as well as to build a scale of organizational prowess« and to

build a scale of management by roaming. for the organizational dexterity

scale« and (50) items for the roaming management scale«
The two search scales were applied electronically to the individuals
of the research sample: starting from the date of the survey questionnaire

distributed on February 11« 2020 until February 25¢ 2020. 5/2020 until a

date for each of the organizational behavior 24/8/2020 and organizational

ingenuity 20/6/2020 and management by roaming 23/7/2020
During the academic year (2019-2020)¢ and after the process of

data collection and statistical analysis« the results showed the following:
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— Abstract

1. The level of organizational behavior among middle school principals
was high.

2. There are no statistically significant differences in the organizational
behavior variable that can be attributed to the variables (gender / length of
service / specialization).

3. The level of organizational prowess of middle school principals was
good.

4. There are no statistically significant differences in the variable of
organizational virtuosity that can be attributed to the variables (gender /
length of service / specialization).

5. The level of management by wandering among middle school
principals was good.

6. There are no statistically significant differences in the roaming
management variable that can be attributed to the variables (gender /
length of service / specialization).

7. The results also showed that there is no correlation between
(organizational  behavior and organizational virtuosity) and

(organizational behavior and management by wandering).

It also came out with several recommendations¢ including: the

necessity of opening training courses to develop the capabilities of

managers and provide them with the skills required to perform the tasks

assigned to them« in addition to providing the appropriate environment to

encourage them to present new ideas.

Interest in preparing programs and workshops for middle school
principals for the purpose of enabling them to perform organizational
behavior and to achieve the relationship with their management by

roaming.
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