
 
 

 

 
 
 



 

 
 

 



 

 
 

 



 

 
Summary 

The research aimed to identify the degree of job satisfaction for 

agricultural employees in Nineveh Governorate and its agricultural divisions in 

general, to identify the correlation between job satisfaction for agricultural 

employees in Nineveh Governorate and each of the following independent 

variables: (academic qualification, age, gender, academic specialization, 

upbringing, job title, job service period, location of work, Attitudes towards 

extension work), identifying the most important problems that lead to lack of job 

satisfaction for agricultural employees in Nineveh Governorate. The research 

was conducted in Nineveh Governorate, where the research population 

included all agricultural employees working in the headquarters of the Nineveh 

Agriculture Directorate and its agricultural divisions (30) divisions, and thus the 

total community size was (407) agricultural employees distributed on the 

headquarters of the Directorate and its agricultural divisions by (204),( 203) 

employees in a row, and a simple proportional random sample was chosen with 

a percentage ( %) of the total population, and thus the final research sample 

was (275) respondents. For the purpose of data collection, a three-part 

questionnaire was used. The first part included independent variables related to 

agricultural employees The above-mentioned. As for the second part, it 

included a scale to measure job satisfaction for agricultural employees working 

in the Nineveh Agriculture Directorate and its agricultural divisions, and this 

scale consisted of (54) items. Planning for the extension work, and paragraphs 
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for the field of satisfaction with the executive activities of the extension work, 

items for the field of satisfaction with the evaluation activities of the extension 

work, and items for the field of satisfaction with the communication activities of 

the extension work. While the third part included the most important problems 

that lead to job dissatisfaction for agricultural employees working in the Nineveh 

Agriculture Directorate, which included a quadruple graded scale consisting of 

(15) items related to these problems, and in order to ensure the validity of the 

items  and their clarity and comprehensiveness for the objectives of the 

research, virtual honesty was used Where the questionnaire form was 

presented in its initial form to (16) arbitrators in the Department of Agricultural 

Extension at the College of Agriculture and Forestry at the University of Mosul, 

Tikrit, Kirkuk and Dhi-Qar. Some paragraphs were deleted and modified 

paragraphs that won more than 80% of the approval rate. Through the initial 

test, the reliability of the tool was calculated using the half-segmentation by 

finding the correlation coefficient between the odd and even items, and this 

indicates the reliability of half of the tool  

The results showed that the job satisfaction of agricultural employees in the 

field of extension work is average, tending to decrease in general, and it was 

found that the satisfaction of the respondents in the areas of organizational, 

planning, executive, evaluation and communication activities for extension work 

is average. It was also found that there is a significant correlation between 

respondents' satisfaction and each of the following variables (level of education, 

academic specialization, job title, length of service, direction), while the results 

did not show any significant relationship between respondents' satisfaction and 
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the following variables (age, gender, upbringing). The results also showed that 

the two problems (lack of specialists in extension work) and (lack of number of 

agricultural extension agents in agricultural divisions), came first and second, 

with a weighted average of (3.42), (3.31) , respectively. While the problem (the 

lack of halls for holding seminars and instructional lectures in the directorate) 

ranked last, with a weighted average of (1,82). As the researcher concluded 

negatively affected their career satisfaction, as it was shown that the career 

satisfaction index increased with some variables such as (educational 

qualification, academic specialization, career title, job service period, attitudes 

towards guidance work) in a significant manner, which was reflected in raising  

Their level of satisfaction in extension work, and also concluded that there is a 

weakness in the extension skills of agricultural employees. The researcher also 

recommended developing the extension work for employees by involving them 

in workshops and training courses inside and outside the country, and working 

to motivate technical cadres with financial rewards during their work. 
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