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 Abstract 
Background: Work-life balance refers to the harmony between professional 

duties and personal life, which is essential for maintaining well-being and 

achieving job satisfaction. In post-conflict Mosul, female nurses face distinct 

challenges in maintaining Work-life balance  due to demanding workloads, 

cultural expectations, and a strained healthcare system. 

Objective: This study aimed to assess the Work-life balance  of female nurses in 

Mosul Hospitals and to identify demographic, work-related, and personal factors 

that influence their perceptions of  Work-life balance . 

Methods: A descriptive cross-sectional survey was conducted with (360) female 

nurses from six hospitals in Mosul. Data were collected using a validated Work-

life balance scale with (22) items, scored on a Likert scale. To ensure reliability, 

a pilot study with (20)  participants was conducted, and test retest reliability 

was assessed over a two-week interval, yielding a high correlation coefficient. 

The study analyzed Work-life balance scores across various demographic and 

work-related variables, using Pearson Chi-Square tests and descriptive statistics 

to assess significance and trends. 

Results: Most female nurses reported poor Work-life balance (61.1%), 

particularly those aged (22 30) years (61%), and those in rented housing (72%). 

Work-related factors revealed that evening shifts corresponded with better 

moderate Work-life balance scores (45%) compared to morning shifts. Nurses in 

pediatric and obstetrics/gynecology wards reported higher poor Work-life 

balance rates (85%). Spousal educational attainment had a positive influence on 

Work-life balance  scores. 

Family type ,size and marital status showed no significant relationship with 

Work-life balance. 

Conclusions: Female nurses in Mosul face significant challenges to achieving a 

Work-life balance, influenced by factors such as age, rented housing and 

demanding work conditions. Flexible schedules, housing support, and targeted 
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training can help alleviate these pressures. Institutional support is vital, and 

future research should examine how poor Work-life balance affects mental 

health and patient care. 

Keywords: Work-life balance, female nurses, Mosul, healthcare system, work-related factors, 

personal factors, job satisfaction.  
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ABSTRACT 

This study aimed to assess the Work-life balance  of female nurses in Mosul Hospitals 

and to identify demographic, work-related, and personal factors that influence their 

perceptions of  Work-life balance . A descriptive cross-sectional design was adopted. 

Data were collected via a structured questionnaire distributed to nurses working in 

selected healthcare facilities in Mosul. 

Most female nurses reported poor Work-life balance (61.1%), particularly those aged 

(22 30) years (61%), and those in rented housing (72%). Work-related factors revealed 

that evening shifts corresponded with better moderate Work-life balance scores (45%) 

compared to morning shifts. Nurses in pediatric and obstetrics/gynecology wards reported 

higher poor Work-life balance rates (85%). 

Female nurses in Mosul face significant challenges to achieving a Work-life balance, 

influenced by factors such as age, rented housing and demanding work conditions. 

Flexible schedules, housing support, and targeted training can help alleviate these 

pressures. Institutional support is vital, and future research should examine how poor 

Work-life balance affects mental health and patient care. 2025 M.Sc. Thesis  University 

of Mosul, College of Nursing (https://www.uomosul.edu.iq/). 
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