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Abstract

This study investigated implications of philosophy aims to know
the reflections of strategic thinking and some personal (entrepreneurial
motives, and entrepreneurial behavior) and organizational (internal
Entrepreneurial environment, and Entrepreneurial organizational
learning) factors in constructing entrepreneurial Capabilities for human
resources through knowledge able thoughtful frameworks, filed empirical
frameworks, and tight statistical frameworks. The study adopted the
methodology of research and standard analysis. The problem is decided
by several requires implying theoretical thoughtful philosophy and
empirical practical philosophy about the extent of the possibility of
adopting the strategic thinking entry in constructing the entrepreneurial
capabilities for human resources, and through some personal and
organizational factors which aid in constructing entrepreneurial
capabilities.

To achieve that a hypothetical model is designed, which reflects
the nature of correlation and effecting relations among the variables of
the study. A set of main and secondary hypothesis had emerged. Those
main and secondary hypotheses were in accordance with the problem and
aims of the study, as the strategic thinking is in depended variable
constructing entrepreneurial capabilities for human resources is depended
variable, while the personal and organizational factors represent a
medium variable. City of medicine in Mosul is chosed to be a field
society for applying the practical frameworks of the study. The
administrative leaderships working in this field represented by (general
managers and their assistants, Heads of departments and their assistants,
and the sections head) were the sample of the study , which consists of 77
respondents. the quessionnaire is used as a major tool to collect data
regarding the special information of the field side of the study as well as
to secondary tools represented by personal reviews and some records.
These data are analyzed by the ready programmatic band (SPSS. Ver-13)
and the study concluded a set of concluded a set of conclusions, the most
important of them are:

1. There is a major and effective contribution for the strategic
thinking in constructing the entrepreneurial capabilities of human
resources, so the weakness in the level of entreprenecurial
capabilities of human resource is due to the absence of real caring
to adopt the strategic thinking entry.

2. The Strategic thinking entry has a bigger role in constructing
entrepreneurial capabilities of human resource in case of the
presence of helping personal and organizational factors in
constructing the entrepreneurial capabilities of human resources.



3. The investigated medical leaderships in medical city of Mosul are
in need for a higher level than what they have of strategic thinking
and entrepreneurial capabilities to be perform their strategic and
operational tasks in optimal and higher efficiency.

In light of the conclusions of the study the researcher suggested a set
of suggestions which overcome the disadvantages and enhance the
strength points. Moreover the researcher suggested a set of future
researches to be conducted. The most important suggestions which the
study recommends are:

1. The investigated organizations must adopt the model of the study
as organizing methodology and all decisions regarding human
resources especially in field of constructing entrepreneurial
capabilities of human resources, Must taken with in its frame
work.

2. Investigated organizations must create advisory units employed
in training and developing programmes, their task is to make.
The leaderships of human resources accept the nature of enter
dependent relations between the content of strategic thinking and
employing it as an entry in constructing the entrepreneurial
capabilities of human resources and how to exploit the helping
personal and organizational factor and employing them in
constructing entrepreneurial capabilities of human resources.

3. The Study found that the investigated organizations must raise
both the level of strategic thinking and the entrepreneurial
capabilities of their administrative leaderships and their human
resources. Moreover, it must pay more attention to developing
the level of helping personal factors, and do their best to increase
the availability of helping organizational factors in the
organization
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