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The percentage of the mutual leadership’s contribution to
the organizational balance of the faculties and departments
of physical education and sports sciences from the viewpoint
of faculty members in Iraqi universities
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Farah Faris Adrees Al- Thabit Thsan Ahmed
Sharfani Hammoodat
1443 A.H. 2022 A.D.

The current study aimed at the following:

1- Preparing and applying a questionnaire for mutual leadership with its
dimensions for faculties and departments of physical education and
sports sciences for mutual leadership from the point of view of faculty
members.

2- Adapting a questionnaire for organizational balance with its
dimensions to suit the study and the research sample.

3- Recognizing the degree of practicing reciprocal leadership in its
dimensions and the degree of organizational balance in its dimensions.
4- ldentifying the relationship and the percentage of contribution
between the mutual leadership in its dimensions and the organizational
balance of the faculties and departments of physical education and
sports sciences from the point of view of the faculty members.

As for the second chapter, the researcher dealt with the theoretical
frameworks included in the sources and literature related to research
variables, reciprocal leadership with its dimensions (conditional reward,
management by exception (positive), management by exception
(negative)), organizational balance with its dimensions (material
incentives, moral incentives, tasks), as well as For the inclusion of a
number of associated studies.

While the third chapter included the field procedures that the
researcher followed in completing the thesis requirements, as she
employed the descriptive curriculum in a survey method, to suit the
nature of the current research.

The research sample was represented by the members of the teaching
staff in the Iragi universities, which numbered (355) members, and in
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order to access the data necessary to complete the requirements of the
thesis, the researcher prepared a questionnaire on reciprocal leadership
with its dimensions and adapted the questionnaire of organizational
balance with its dimensions for the faculties and departments of physical
education and sports sciences.

After completing the scientific steps used in preparing the reciprocal
leadership questionnaire and adapting the organizational balance
guestionnaire, the reciprocal leadership questionnaire settled on (18)
items distributed over (3) dimensions, while the dynamic capabilities
guestionnaire consisted of (44) items distributed over (3) dimensions.

In order to reach the results of the current research, the researcher
used the statistical package (SPSS) and a set of statistical means: such as
percentage, arithmetic mean, standard deviation, simple correlation
coefficient (Pearson), Spearman-Brown equation, Crowe-Nbach's alpha
equation, Guttman equation, regression coefficient The simple.

The researcher reached a set of conclusions, the most important of
which are:

1- The emergence of a high level of mutual leadership of the deanship
and departments in the colleges and departments of physical education
and sports sciences in Iraqi universities.

2- The emergence of a high level of conditional reward and management
with exception (positive) for the deanship and departments in the
colleges and departments of physical education and sports sciences in
Iraqgi universities.

3- The emergence of a low level of management with the exception
(negative) of the deanship and departments in colleges and departments
of physical education and sports sciences in Iraqi universities.

4- The teachers in the faculties and departments of physical education
and sports sciences in lIragi universities possess very high degrees of
organizational balance.

5- The teachers in the colleges and departments of physical education
and sports sciences in Iraqgi universities have high levels of material and
moral incentives and very high levels of tasks.

6- The existence of a relationship and a positive contribution ratio with a
moral significance between the mutual leadership in its dimensions
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(conditional reward, management by exception (positive), management
by exception (negative)) and the organizational balance of the faculties
and departments of physical education and sports sciences from the
point of view of faculty members.

7- There is a relationship and a positive contribution ratio with non-
moral significance between the administration with exception (negative)
and the organizational balance of the faculties and departments of
physical education and sports sciences.
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