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Abstract

The public function is an improvement means of a state level . The
administration employs persons to achieve certain functional tasks and its
needs, called employers. The principle of merit in public employing is
considered the perfect means. Therefore, regimes try to reach the more
efficient persons among those who try to access to the public function
depending on the principle of merit which makes the process of choosing
the employers easier ethically which leads the employer to achieve his
duties. Also, the same principle facilitates the matter of selecting people
professionally, technically and the healthy ability.

The principle of merit is a critical issue. Using such principle is a
solution for equality and equivalence which leads the administration to be
neutral. In addition, it accomplishes double benefit that achieves the
principle of equality which requires the preference among the candidates
of taking up the public function depending on merit. Also, it will enrich the
efficiency and quality of the staff member’s performance later. Moreover,
the thesis tackles how the merit principle relates to the permeant or
temporal nature of the public function. It concludes that the nature of
temporary job fulfils the required principle better than the permanent one.

The study comes up with that the principle of merit is already
breached by the large number of exceptions which could be obstacles in
front of its application. So, it remains just words on paper. It must be faced
and reduced due to its negative consequences in weaken that significant
principle whether in the taken percentage public functions or the more
important jobs of the higher degrees. These exceptions have a huge impact
shaping the present situation widely.

The principle of merit could be achieved through the required
criminal and civilian assurances equally with disciplinary assurances
which might be applied on those who participate or break such principle
deliberately. Also, complexity of procedures and mandatory recourse
affects the judicial assurances negatively in nowadays reality. The study
concludes that the method of competition which is based on the academic
degrees, is more assured and less negativity for the principle of merit.
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