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ABSTRACT

AN EVALUATION OF THE PERFORMANCE OF
THE HEADS OF THE IRAQI SPORT CLUBS
IN THE LIGHT OF ADMINISTRATIVE
FFICIENCIES ACCORDING TO
THE VIEWPOINT OF MEMBERS
OF ADMINISTRATVE
FACULTIES AND
COACHES

Researcher Supervised by
Prof. Dr. Rashed Hamdoun Dhanoon
Assist. Prof. Dr. Khalid Faisel Hamid

Waleed Khalid Humam Al-Ne’mah

Athletic clubs are one of the most important athletic institutions in
the world, among which are the Iraqi athletic clubs. These clubs consist
of many human components, different in their positions and works .
Members of the administrative boards and coaches are more in contact
with the quantity and quantity of work that is achieved by the athletic
club director. They are also more able to evaluate the performance of the
athletic club through observing its works, activities and style.

The importance of the study lies in identifying the performance of
the athletic club manager through what he has of personal, practical and
social competencies and utilizing them in directing material and human
available potentials to achieve the aims of the athletic clubs. This is also

done with the help of views of members of administrative board and

coaches within the athletic club.

Thus the problem of the study is:

What are the administrative competencies that the athletic club
manager has to qualify him to manage the athletic clubs successfully and
evaluating them through members of the administrative board and

coaches?
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As to the researcher knowledge, there is no study in Iraq concerns
the evaluation of performance of athletic clubs directors in the light of
administrative competencies through their work in their administrative
positions. So the study aims at identifying:

The evaluation of administrative competencies clubs according
to members of administrative of Iraqi athletic members boards and
coaches.

The difference among the members of administrative boards
members and coaches in evaluating the administrative
competencies for the directors of the athletic clubs.

The relative arrangement of administrative competencies for
the directors of the athletic clubs according to views of
administrative boards members and coaches.

Constructing a measure for evaluating the performance of Iraqi
athletic clubs according to views of administrative boards
members and coaches.

The differences among views of administrative boards
members and coaches in evaluating the performance of athletic
clubs directors.

Correlative relation among views of administrative boards
members concerning the measure of administrative competencies
and the measure of evaluating performance for the athletic clubs
directors.

The descriptive approach is wused in the study for its
appropriateness to the problem of the study.

The study sample consists of twenty athletic clubs. Members of
administrative boards and coaches are (170) about (75) of them are
members of administrative boards and (95) are coaches. The study

sample comprises (40%) of the total population.
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Measure of administrative competencies designed by Abdulbari
Al-Durrah (1994) is used to measure administrative competencies for one
administrative organization according to followers points of view.

The researcher designed a measure (Evaluation of Iraqi Athletic

Clubs Directors according to Administrative Members and Coaches

Views Concerning these Athletic Clubs).

After applying the international conditions of the study measure
concerning (modification of the first measure) to be suitable to the nature
of the study population, and applying the practical applications in
constructing the measure of (evaluating performance) and confirming the
truth and liability of the two study tools, all the data were handled
statistically. Arithmetic means, standard deviation, percent, Person
Coefficient Correlation, T-test for one sample and for two independent
samples and alienation coefficient were used as statistical means.

The study results are:

Promotion of administrative competencies for Iraqi athletic
clubs levels to the level of significance concerning administrative
competencies according to members of administrative boards and
coaches.

There are significant differences in administrative
competencies for Iraqi athletic clubs among members of
administrative boards and coaches concerning aims competencies,
planning competencies, occupational growth competencies. There
were no differences between views of samples concerning work
management competencies, social relations competencies,
evaluating and following-up competencies.

The arrangement of administrative competencies for Iraqi
athletic clubs directors according to members of administrative
boards are:

- Athletic club aims competencies.

- Work planning competencies in the athletic club.
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- Work administration competencies in the athletic club.
- Social relations competencies.

- Evaluating and following up work in athletic club.

- Occupational growth competencies.

4. The performance level of Iraqi athletic clubs reaches the level
of significance in all the administrative aspects according to
views of administrative members views and coaches.

There were no significant differences among the administrative
members views and coaches in evaluating the performance of
athletic clubs concerning work planning, organizing and managing
work, general and human relations, financial matters and
evaluation and follow-up of work.

Significance of correlation among the responses of
administrative members on administrative competencies and the
measure of evaluating performance of athletic clubs directors.

The researcher recommends the following:

Using the measure that the researcher modifies to evaluate the
performance of Iraqi athletic clubs according to views of
administrative members views and coaches.

Conducting a periodic evaluation of the administrative
competencies of the Iraqi athletic clubs.

Creating a balance in administrative competencies, specially
those in the last arrangement.

Paying more attention to making Iraqi athletic clubs participate
in courses to increase their administrative competencies.

The researcher suggests the following:

Making similar studies including the evaluation of performance
for Iraqi athletic clubs in the light of administrative competencies
according to administrative members and coaches views for some

specialized athletic clubs.
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Designing forms of evaluation that is useful in athletics used to
evaluate performance in many aspects other than competencies.
Members of administrative boards and coaches contribute in these
forms.

Creating chances for mixing with external athletic clubs to
develop the experience and skills of administrative competencies

for the Iraq athletic clubs.



