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Abstract
" Work Pressure For The Directors Of The Institutes Of Physical
Education And Its Relationship To The Functional Absorption for Its
Employees according to their personal variables "

By Supervised By
Waleed Amer Al Ahmadi Dr. Khalid Mahmoud Ahabadi
2018 A.D 1439 A.H.

The Sports Activities At The Institute Are A Basic Point And An
Outlet Through Which The Students Can Achieve Themselves And Get
Out Of The Study Routine And Stress Of Everyday Life. Sports In Its
General Concept Means To Enjoy Entertainment. It Is Not Possible To
Talk Today About The Institutes In Isolation From The Administrative
And Sports Activity, Which Is A Fundamental Point In The Work, It Is
The Responsibility Of The Members Of The Institutes Of Physical
Education To Plan And Organize The Internal And External
Administrative And Sports Activities. Also They Forming The Teams
And Training Them To Involve Them In Sports Competitions As Well
As Other Activities. The Pressures Of Job At The Institutes effect to
Their Level Of Performance and work Absorption ,In Its Simple It Means
The Sense Of Belonging To fusion Its Workplace. He Feels satisfaction
in the work , On The Other Hand, The Absorption Reflected Positively
On The Members And Their Performance And Their Relationship With
Their Colleagues And Students And The Educational Process.

This Study Can Produce Results That Have Positive Implications
For The Phenomenon Of Employment, As Well As Shed Light On The
Reason For The Pressure Of Work At The Institute And Any Reason For
The Pressures Contribute To Increase Or Reduce The Manifestations Of
Employment, If Any.

The Goal Of The Research Is To

1. Building A Measure Of The Causes Of Work Pressure For The
Directors Of Institutes Of Physical Education In The Kurdistan Region
Of Iraq.

2. Building A Measure Of Functional Absorption Of The Institutes Of
Physical Education In The Kurdistan Region Of Iraq.

The Aim Of The Research Is To Identify:



3. The Level Of The Reasons For The Pressure Of Work For The
Directors Of The Institutes Of Sport Education From The Point Of View
Of Its Members.

4. The Level Of Work Pressure Factors In Each Cause.

5. The Differences Between The Directors Of The Institutes Of Physical
Education Under Conditions Of Work Pressure According To Their
Governorates.

6. The Level Of Functional Absorption Of Institutes Of Physical
Education In The Kurdistan Region Of Iraq.

7. Differences Between The Employees Of The Institutes Of Physical
Education In The Dimensions Of Career Absorption According To Their
Governorates.

8. The Relationship Between The Reasons Of The Work Pressure Of The
Directors Of The Institutes Of Physical Education And The Dimensions
Of The Career Absorption Of The Institutes Of Physical Education In
The Kurdistan Region Of Iraq.

9. The Differences Between The Employees Of The Directorates Of
Education In The Judgment On The Employment Entitlement According
To Their Personal Variables(Age - Service - Educational Achievement -

Sex).

The Descriptive Approach Was Used, Where The Sample
Consisted Of Two Sections. The First Section Included The Construction
Sample, Which Numbered (209) Administrative Members, Trainer And
Teacher, While The Second Section Included The Application Sample
Which Reached (47) Administrative Members, Trainers And Teachers
From The Institutes Of Physical Education In The Kurdistan Region Of
Iraq.

To Achieve The Research Objectives, Two Tools Were Used:

1. A Measure Of The Reasons For The Pressures Of Work For The
Directors Of The Institutes Of Sports Education In The Kurdistan Region
Of Iraq, Which Was Built By The Researcher.

2. Measure The Dimensions Of The Career Absorption Of The Institute
Of Physical Education In The Kurdistan Region Of Irag, Which Was
Built By The Researcher.

The Data Were Statistically Treated Using (Arithmetic Mean To
Calculate Percentage Response Level, Standard Deviation, Percentage In
The Analysis Of The Content Of Previous Work Stress Studies And The



Intensity Of The Response To The Terms Of Work Pressure And Career
Absorption, As Ki Box For Calculation A Good Matching The Answer
Between Experts For The Terms Of The Search Criteria, And T Test. For
Two Independent Eyes To Extract Discriminatory Force For
Measurements Expressions. Pearson Correlation Coefficient To Find The
Internal Consistency Of The Terms Of The Two Measures And To
Measure The Relationship Between Work Pressures And Job Satisfaction
And To Find The Stability Of The Two Measures And Alpha
Coefficients For Calculating Stability Of The Two Measures, And The
Self-Honesty Coefficient Of The Measures Of Work Pressure And The
Career Absorption, The Data Was Processed Using (Excel, And SPSS).

The Researcher Concluded The Following Results:

1. Validity Of The Measure Of Work Pressure For The Directors Of The
Institutes Of Physical Education function absorption Of The Employees
Of The Institutes Of Physical Education In The Kurdistan Region Of Iraq.

2. The Directors Of The Institutes Of Physical Education In The
Kurdistan Region Of Iraq Have The Pressures Of Work At An Average
Level.

3. There Are No Significant Differences Between The Directorates Of
Education In The Kurdistan Region Of Iraq for The Pressures Of Work.

4. The Level Of Employment And Its Dimensions Among The Members
Of Institutes Of Physical Education In The Kurdistan Region Of Iraq
High.

5. There Are Significant Differences Between The Directorates Of
Education In The Kurdistan Region Of Iraq In The Employment.

6. The Existence Of A positive Relationship Between The Causes Of
Work Pressure And The Dimensions Of Employment, Except For The
Emergence Of A Non-Significant Relationship Between The Conflict Of
Role And Cognitive Absorption, As Well As The Emergence Of A Non-
Significant Relationship Between The Burden Of Role And Introspection
(Cognitive, Sensory And Physical) Cognitive, And Sensory).

7. There Are No Significant Differences Between The Employees Of
The Kurdistan Region Of Iraq In Terms Of The Point Of View Of The
Members Of The Career In Accordance With (Age - Service -
Educational Achievement - Sex).



Based On The Results, The Researcher Presented A Number Of
Recommendations And Suggestions, The Most Important Of Which
Are The Following:

l.

Apply The Scale Of Pressure Work and function Absorption On
Other Samples, Such As School Principals, Forums And Heads Of
Clubs And Federations.

Develop An Evaluation Form For The Performance Of Directors
Of Sports Education Institutes Including All Aspects Of Their
Work To Ensure The Objectivity Of The Evaluation And
Dissemination To Iraqi Institutes, And Inform Managers Of The
Results Of Their Evaluation.

Enhancing The Behaviour Of Managers In Dealing With Their
Employees In A Fair And Humane Manner.

Develop An Evaluation Form For The Performance Of The
Members Of The Institutes Of Physical Education Including All
Aspects Of Their Work To Ensure The Objectivity Of The
Evaluation And Dissemination To The Iraqi Institutes.

. Managers Should Utilize The Energy Of Their Employees Ideally

By Placing The Associate In The Task To Which He Or She Can
Best Serve His Or Her Potential.

Studying The Causes Of Work Pressures For The Directors Of The
Institutes Of Physical Education And Their Relation To The Job
Performance Of Its Employees

Studying The Dimensions Of The Career Absorption Of The
Directors Of The Institutes Of Physical Education And Its
Relationship To The Functional Performance Of Its Employees



