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— Abstract

Abstract

Change is considered one of the most important characteristics of
the modern age, but it differs according to the societies in terms of its
speed, depth and width and even according to the sectors of that same
society. As a result to the transformations inflicted by the change in the
society, social science and education scholars paid a great attention to the
change and the intervention that change requires to control the change,
adjust it to move in the required path by means of introducing some
modification to it and conducting the necessary procedures to fulfil the

process of change.

Our world today lives in the age of scientific and technical progress
and this increasing progress is accompanied with the need of the
scientific institutions to change processes whether in their organizational

structures or technologies or in the characteristics of the human resources.

The interaction between the institution and its environment is a
necessity for its survival and continuity. So, modern institutions found
themselves encountered with an contingent need to keep pace with
developments in their environment and to seek continuous renewal to
keep pace with the diversified developments of the society. The objective
of the current research is to identify the change management of the heads
of the scientific departments from their faculty members points of view of
and its relationship to their scientific outcome through answering the

following questions:

10- What is the change management level for the department heads of the
colleges of Mosul University from the teaching staff members' points

of view in general?

674.““‘)
Patata Vo < A {Z O\
éz

ASASSS 4 -Z) RO
I



— Abstract

11-Is there a statistically significant difference in the change
management level for the heads of departments at the colleges of
Mosul University from the teaching staff members' point of view
according to the gender variable (male / female)?

12-1Is there a statistically significant difference in the change
management level for the heads of departments at the colleges of
Mosul University from the teaching staff members' point of view
according to the specialization variable (scientific / humanity)?

13-1Is there a statistically significant difference in the change
management level for the heads of departments at the colleges of
Mosul University from the teaching staff members' point of view
according to the work service variable (less than 5 years), (More than
5 years)?

14- What is the level of the scientific output of the teaching staff
members at the colleges of Mosul University in general?

15-Is there a significant difference in the level of the scientific output of
the teaching staff members according to the gender variable (male /
female)?

16- Is there a significant difference in the level of the scientific output of
the teaching staff members according to the specialization variable
(scientific / humanity)?

17-1s there a significant difference in the level of the scientific output of
the teaching staff members according to the work service variable
(less than 5 years), (More than 5 years)?

18-In there a significant correlation between the two variables of the
management of change and the variable of the scientific output

variable for the teaching staff members at the colleges of Mosul

University.
-
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— Abstract

The researcher adopted the descriptive analytical method. The
sample of the study sample consisted of (250) teaching staff members at
the colleges of Mosul University whom were selected randomly and who
stand for (6.11%) of the research population, (131) of them are with
scientific specialization and (119) are humanity specialization; (117) are
females who represent (46.8%) of the sample and (133) are males who

represent (53.2%) of the sample.

To fulfil the research objective, the researcher had to build a scale of
change management and also build the scale of scientific productivity.
The two scales are characterized with validity, distinctiveness and
invariability. In their final forms, the change management scale included
(72) items and the scientific productivity scale included (28) items. The
two scales were applied electronically to the sample members startig from
Sunday 17/5/2020 until Saturday 6/6/2020 during the academic year
(2019-2020). After collecting the data and analyzing it statistically,

results showed the following:

6- Heads of the departments of college of Mosul University showed a
sufficient amount of change management from the teaching staff
members point of view.

7- The management does not affect with the gender, specialization and
years of service of the members in the research sample.

8- There is a disparity in the productivity levels for the teaching staff
members according to the items as 8 items in the scale was of low
level of scientific productivity, while 13 items of the scale were
medium level in terms of the scientific productivity and 7 items were
of high level of scientific productivity.

O- unavailability of differences can be attributed to (gender,

specialization and years of work service) variables of the teaching
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— Abstract

staff members at the colleges of Mosul University in terms of the
scientific productivity.

10- Also, the study showed that there is no significant correlation
between the level of change management and the scientific

productivity of the teaching staff members at the colleges of Mosul

University.

The study resulted in several recommendations including: The

necessity of persueing

Continuous acquaintance with what advanced universities offer of
change management models and trying to make use of them and
employing them in the change management formulation in a away that is
consistent the Iraqi universities. The researcher submitted a set of
suggestion, including the necessity to conduct similar studies that deals

with other universities in Nineveh governorate.
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